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Scope (Ref: Para A1 to A5) 
1. This International Education Standard (IES) prescribes professional development for 

professional accountants aspiring to be, or serving as, an engagement partner responsible 
for an audit of financial statements (hereafter, “an engagement partner”).  This IES does 
not prescribe professional development in respect of the role that a professional 
accountant plays in relation to other types of non financial information that are subject to 
assurance services. 

 
2. This IES sets the minimum competence requirements for those professional accountants 

aspiring to become engagement partners and, who, accordingly, are in the process of 
developing their competence. Licensing regimes, as well as the internal policies of firms, 
may set additional criteria. These criteria and processes are outside the scope of this IES. 
Those professional accountants who have demonstrated the competences prescribed in 
this IES will have to meet such additional criteria before first assuming the role of an 
engagement partner.  

 
3. This IES is based on two key assumptions: 

a. the competence acquired and assessed initially will be maintained until the 
professional accountant is first appointed to the role of an engagement partner, 
and 

b. the newly appointed engagement partner will not be responsible for complex 
audits.  

This IES also sets requirements for the professional development of newly appointed 
engagement partners to make them experienced serving engagement partners able to 
serve a large range of audited entities, irrespective of their size and complexity. This can 
be summarised in the diagram below: 
 



Page 3 of 17 

 
 
 

4. The required competences in this IES are based on the assumption that the engagement 
partner operates within an engagement team.  While there may be situations in which 
engagement partners operate alone, IFAC member bodies will be more efficient and 
effective in setting professional development requirements that focus on the more 
common situation of operating within an engagement team. 

 

5. This IES is addressed to IFAC member bodies. In addition, this IES will be helpful to 
firms, regulators, government authorities, educational organizations, and any other 
stakeholders who support the professional development of aspiring, newly appointed and 
serving engagement partners.  

 
6. The responsibilities of individual professional accountants, employers, business entities 

and regulators in enabling, assuming or assigning the role of an engagement partner are 
not within the scope of IES 8. Many other stakeholders and factors determine whether the 
role of engagement partner can be assumed. 

 
7. Audits of financial statements vary in size, complexity and public expectations. This IES 

is applicable to the full range of audits of financial statements. IFAC member bodies or 
other stakeholders may also choose to apply the requirements to other types of related 
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engagements, which usually require similar competences, such as reviews or agreed upon 
procedures as defined by International Auditing Standards.  

 
8. In addition to the requirements outlined in IES 1 – 7 in respect of professional 

accountants, this IES prescribes specific requirements to delineate competences required 
for an engagement partner.   

 
9. Definitions and explanations of the key terms used in the IESs and the Framework for 

International Education Standards for Professional Accountants are set out in the IAESB 
Glossary of Terms. 
 

Effective Date 
 

10. This IES is effective from (a date to be agreed by IAESB not before January 1, 2013). 
 

 
 
Objective 
11. The objective of an IFAC member body is for professional accountants aspiring to be, or 

serving as, an engagement partner to develop and maintain their competences through the 
completion of professional development necessary to provide audit services in order to 
serve the public interest and meet the needs of the audited entities, their owners and other 
stakeholders.  
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Requirements (Ref: Para A6 to A24) 
 
Professional Accountants aspiring to be, or newly appointed to the role of, an Engagement 
Partner (Ref: Para A6 to A16) 
 
Expected Audit Competences (Ref: Para A6 to A10) 

12. IFAC member bodies shall prescribe the audit competences and levels of proficiency 
identified within Table A below: 
(a) to be developed by professional accountants aspiring to be engagement partners, 

or 
(b) to be demonstrated by professional accountants newly appointed into the role of 

an engagement partner.  
The expected audit competence areas and levels of proficiency build on or may be 
developed, in whole or in part, concurrent with the competences developed under the 
requirements of the following standards:  

• IES 2 Content of Professional Accounting Education Programs,1  
• IES 3 Professional Skills and General Education, and  
• IES 4 Professional Values, Ethics and Attitudes. 

 

Table A – Competence Areas and Levels of Competence 
 
The following levels of competence have been obtained from the IAESB taxonomy as presented 
within IES 2 Content of Professional Accounting Education Programs.  Where a level has been 
identified in Table A below, the relevant number indicates where this level of competence 
appears on the IAESB’s taxonomy: 
 
1. Knowledge 
2. Comprehension 
3. Application 
4. Analysis 
5. Synthesis 
6. Evaluation 

 
 
 

                                                 
1 Titles to be amended further to the completion of revised IES 2, IES 3 and IES 4. 
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Competence Area Relevance to Audit of Financial Statements Level of Competence 
for a newly appointed 
Engagement Partner 

Professional values, Ethics and Attitudes2 
Professional 
skepticism and 
judgment 

Professional judgments in respect of risk 
identification & assessment, the design of 
audit procedures and conclusions or opinions 
formed in respect of audit evidence. Adopting 
a skeptical mindset in light of the context of 
the client and the evidence produced  

5. Synthesis 

Professional 
behavior 

Conducts audit engagement in accordance 
with Codes of Ethics (produced by both the 
IESBA and relevant local regulators) and in 
compliance with technical standards using 
prior experience to help shape personal 
responses to given issues.  Maintains respect 
for others. 

4. Analysis 

Objectivity and 
independence 

Principles of objectivity and independence 
require consideration as part of client 
acceptance and continuance processes 
bearing in mind ethical threats in these areas. 
 

5. Synthesis 

Commitment to the 
public interest 

Commitment to the public interest is 
maintained by evaluating the impact on the 
profession and wider society of a specific 
course of action. 

6.Evaluation 

Avoids conflicts of 
interest  

Maintains integrity and objectivity by 
avoiding conflicts of interest that can occur in 
respect of undue reliance on a particular 
client. 

4.Analysis 

Honesty and 
integrity 

Maintains honesty and integrity in dealings 
with client and those charged with corporate 
governance. 

6.Evaluation 

Confidentiality of 
information 

Considers where client confidentiality can be 
breached, how it can be maintained and 
safeguarded. 
 
 

4.Analysis 

Professional Skills and general education 
Intellectual Inquiry, abstract logical thought, and critical 

analysis in order to provide appropriate 
5.Synthesis 

                                                 
2 Headings in this table will correlate with the final titles used for IESs 2, 3 and 4. 
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Competence Area Relevance to Audit of Financial Statements Level of Competence 
for a newly appointed 
Engagement Partner 

challenge to client management, 
consideration of alternatives and analysis of 
outcomes during the course of an audit. 

Organizational Engagement management (including 
planning), leadership of audit teams, 
managing projects, initiating and managing 
change, making key professional judgments 
including engagement acceptance assessment 
of independence 

3.Application 

Interpersonal and 
communication 

Presenting, discussing, defending views as 
well as resolving conflicts through formal, 
informal, written, and spoken communication 
in order to safeguard the public interest and 
preserve the integrity of audit process. 

4.Analysis 

Personal Able to manage own activities to ensure the 
achievement of a task, demonstrate 
commitment to lifelong learning, ability to 
take initiative and to adapt to change 

3.Application 

Areas of Knowledge 
Business, strategy 
and organizational 
environment 

Knowledge of economic, client sector or 
organization, environment and globalization 
facts and trends in order determine auditor 
expectations, appropriate risk identification 
& mitigation as well as appropriate 
conclusions on evidence obtained. 

4.Analysis 

Governance and risk 
management 

Analysis of various corporate governance 
organizations and tools, as well as corporate 
methodologies and organization to identify 
and mitigate risks affecting the entity 

4.Analysis 

Financial 
accounting and 
reporting 

An entity’s financial and non-financial 
information provided to external and internal 
users to meet reporting needs and in the 
context of current and pending generally 
accepted accounting principles. 
 

6.Evaluation 

Internal controls Understanding of design and implementation 
of controls and ability to identify and 
communicate deficiencies in internal control 

5.Synthesis 

Information 
technology 

Elements of IT systems as they relate to 
internal controls and areas of potential risks 
related to, or having an impact on, the 
financial statements. 

2.Comprehension 

Planning, Identification and evaluation of an entity’s 5.Synthesis 
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Competence Area Relevance to Audit of Financial Statements Level of Competence 
for a newly appointed 
Engagement Partner 

performing and 
completing the audit 

risk profile and mitigation of identified risks 
in order to design appropriate audit 
responses. 

Nature of third party 
assurance 

Enhancing the reliability of information, 
including the provision of assurance services 
due to statutory and regulatory requirements 
using the international auditing standards 

5.Synthesis 

Principles of 
collecting audit 
evidence 

Setting of expectations, testing, corroboration 
and validation of test results and development 
of audit conclusions in respect of risks using 
the International Auditing Standards 

6.Evaluation 

Finance 
management 

Consideration of financial management of 
assets and liabilities, treasury and assessment 
of an entity’s value or fair values. 

2.Comprehension 

Tax and business 
law 

Taxation issues and compliance with laws 
with an impact on the performance and 
conclusions made during the audit. 

4.Analysis 

Stock exchange 
regulations 

Security and stock exchange regulations as 
they apply to the risks and presentation 
requirements of audit engagements 

4.Analysis 

 
 

Practical experience (Ref: A11 to A14) 
13. IFAC member bodies shall prescribe practical experience to be obtained by an aspiring 

engagement partner. That practical experience shall build on or be concurrent with the 
practice experience obtained under the requirements of IES 5 and shall address the 
following  as appropriate for the role of an engagement partner:  
• Length: competences such as professional skepticism and professional judgment 

require time and experience to develop; 
• Nature: progression of suitable audit experience; and 
• Environment: as a member of an audit team under the guidance of an engagement 

partner. 

 
Assessment (Ref: A15 to A16) 
 
14. IFAC member bodies shall assess the sufficiency of the professional development completed, 

including the practical experience obtained, by an aspiring engagement partner.   

 
Professional Accountants Serving as Engagement Partners (Ref: A17 to A24) 
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15. IFAC member bodies shall require that an engagement partner complete CPD appropriate 

to their responsibilities. For those engagement partners serving on audits involving 
complex industries, complex operations, complex reporting requirements, or 
transnational audits the member body shall require CPD to be undertaken in these 
relevant areas.   

Explanatory Material (Scope – A1 to A6; Requirements – A7 to A24)  
 
References to Definitions contained within IFAC pronouncements 
 
A1. The nature of this IES requires it to build on the role of a professional accountant as   

outlined in IES 1 – 7 but also to focus on one particular type of professional accountant, 
an engagement partner.  As a consequence, in outlining the prescribed requirements, it 
also requires the use of a numbers of definitions already contained within other IFAC 
pronouncements.  The table below shows the audit specific defined terms which have 
been used in IES 8, their source and the current definition in use. 

 
Table B Audit related definitions used in this IES 

  
Defined term Source of Term Definition in Use 
Engagement 
Partner* 

ISA 220 Quality 
Control for an Audit 
of Financial 
Statements, 
Paragraph 7 (e) 

The partner or other person in the firm who is 
responsible for the audit engagement and its 
performance, and for the auditor’s report that is 
issued on behalf of the firm, and who, where 
required, has the appropriate authority from a 
professional, legal, or regulatory body. 
 

Financial 
Statements 

ISA 200 Overall 
Objectives of the 
independent Auditor 
and the Conduct of 
an Audit in 
Accordance with 
International 
Standards on 
Auditing 
Paragraph 4 & 13 
(f) 

A structured representation of historical 
financial information, including related notes, 
intended to communicate an entity’s economic 
resources or obligations at a point in time of 
the changes therein for a period of time in 
accordance with a financial reporting 
framework. The related notes ordinarily 
comprise a summary of significant policies and 
other explanatory information. The term 
“financial statements” ordinarily refers to a 
complete set of financial statements as 
determined by the requirements of the 
applicable financial framework, but can also 
refer to a single financial statement. 
 
The financial statements subject to audit are 
those of the entity, prepared by management of 
the entity with oversight from those charged 
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Explanatory Materials for Scope 
 
Focus on Engagement Partner 
A2. This standard focuses on the engagement partner role because it is the one common role 

within the engagement team irrespective of the nature, complexity, size or type of audit. 
Satisfactory attainment of the requirements of IES 8 demonstrates the competence 
required to first assume responsibility as an engagement partner, subject to also meeting 
other authoritative requirements to practice as an auditor, as described below.  The role of 
engagement partner is clearly defined by international standards on auditing, is easily 
understandable by firms and IFAC member bodies, and is publicly visible.  The 
engagement partner is the person held responsible for the quality of an audit by the 
regulators and other stakeholders within the profession. 

  
Role of Other Stakeholders 
A3. Appropriate professional development is a necessary condition for assuming the role of 

engagement partner but the following factors, independent of professional development, 
also determine whether the role of engagement partner can be or has been assumed:  

 
• Diversity of licensing regimes 

In many jurisdictions, legislation, regulation or a regulator (hereafter “licensing regime”) 
sets or enforces the requirements as to who may assume the role of an engagement 
partner. Licensing regimes vary widely in terms of requirements. Licensing is often not 
within the authority of the IFAC member body, but member bodies should undertake 
their best endeavors to influence the licensing regime in order for it to meet the 
competence requirements set out in this IES. 

   
• Role of firms 

The authority to sign an audit opinion as a legal representative of a firm is determined by 
the firm. Most firms operate in a partnership structure and the partners decide who can 
assume the role of engagement partner in that firm.  A professional accountant who has 
satisfied the requirements of IES 8 and has met the requirements of the applicable 

with governance. 
Firm* ISA 220,  

Paragraph 7 (e) 
A sole practitioner, partnership or corporation 
or other entity of professional accountants. 
 

Engagement 
Team 

ISA 220 
Paragraph 7 (d) 

All partners and staff performing the 
engagement, and any individuals engaged by 
the firm or a network firm who perform audit 
procedures on the engagement. This excludes 
an auditor’s external expert engaged by the 
firm or a network firm. 
 

*should be read as referring to their public sector equivalents where relevant. 
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licensing regime may not be selected as an engagement partner in a firm. A firm 
considers many criteria when selecting potential individuals for admission to the 
partnership including business factors as well as audit competences. Further, individuals 
who meet the requirements of IES 8 may establish their own practice which might 
include audit engagements, subject to the applicable licensing regime. In such cases the 
individual assumes the role of engagement partner on their own volition by choosing to 
practice as a sole practitioner.  These matters are usually not within the control or 
authority of an IFAC member body. 

 
• Appointment of auditors 

The selection and appointment of the auditor of an entity is usually governed by 
legislation, regulation, entity bylaws or constituting documents and determined by 
management or those charged with governance of the audited entity. 

 
A4. Accordingly, a professional accountant may meet the requirements of IES 8 before 

(possibly several years) assuming the role of an engagement partner. Some professional 
accountants may never assume an engagement partner role depending on a range of 
factors which may include: 
• the prevailing legislative or regulatory environment,  
• their career choices and progression,  
• their firm’s decisions or the willingness of entities to appoint them as auditor. 

  
Audit of Financial Statements, Other Assurance Engagements or Others on Engagement Teams 
A5. IES 8 is applicable to audits of financial statements. The term “financial statements” 

ordinarily refers to a complete set of financial statements as determined by the 
requirements of the applicable financial reporting framework, but can also refer to a 
single financial statement or audit work performed under the auspices of a review. 
Although IES 8 is not applicable to other types of assurance engagements, IFAC member 
bodies or other stakeholders may choose to apply the requirements, adapted as 
appropriate, to engagement partners responsible for other assurance engagements. This 
may include providing assurance in respect of non-financial statement information such 
as environmental, carbon offsetting or social measures. 
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Explanatory Material for Requirements 
 
Professional Accountants Aspiring, or Newly Appointed, to the role of Engagement Partner 
 
Developing Audit Competences 
 A6. The development of the audit competences described in paragraph 12 can be completed 

either as part of initial professional development (‘IPD’) or CPD.  IFAC member bodies 
may establish a comprehensive and integrated program of IPD and CPD to develop these 
prescribed competences that is likely to beneficial to aspiring professional accountants 
who also intend to become engagement partners. 

 
Progressive Nature of Competence Development 
A7. Only those professional accountants with a wide range of knowledge and skills will be 

able to face the increasingly complex situations that an engagement partner will have to 
face during their career. As a result it is important that the competence development of an 
aspiring engagement partner includes the full range of expected competences, as 
described in Table A with particular focus on: 
• critically important appropriate behaviors, values and attitudes; 
• the ability to exercise professional judgment; 
• the ability in all circumstances to apply professional skepticism; and 
• the appropriate capability to deal with complex technical matters. 

 A8. A professional accountant aspiring to be an engagement partner will likely serve for 
several years on engagement teams and may progress through supervisory and 
managerial roles under the supervision of a serving engagement partner. These roles may 
be before, during or after completing the requirements of IES 8. This progression through 
increasing levels of responsibility is the usual path by which a professional accountant 
prepares to first assume the role of an engagement partner. Those serving as engagement 
partners continue to develop and enhance their competences through leading or serving 
on audit engagements and through other professional development.   

 
Professional judgment and professional skepticism 
A9. The nature of the economic cycles, impact of principles-based accounting standards and 

complexity of audited entities means that engagement partners, and their teams, will be 
expected to frequently apply their professional judgment during the course of an audit 
engagement.  As a result, ensuring that accounting standards are fairly applied by audited 
entities, as well as determining an appropriate audit strategy for a given situation, 
requires a high level of professional judgement to be exercised by an engagement partner.  

 
A10. A key aspect of any audit is determining the reliability and sufficiency of the audit 

evidence gathered to support management’s assertions in the financial statements. 
Applying the appropriate degree of professional skepticism to assess audit evidence and 
the degree of reliance on the representations of management and others is a key 
competence of the engagement partner. Businesses and other organizations are involved 
in ever increasing complexity and uncertainty in a globalized economy.  Developing and 
applying professional skepticism is an essential competence for engagement partners 
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practising in this increasingly challenging environment. 
 
 Professional development in these two areas is not straightforward. It usually requires 

due care and may need innovative pedagogical methods in which mentoring, reflection, 
time and experience usually play a key role. 

 
Practical Experience 
A11 The principles of IES 5, Practical Experience Requirements, provide useful guidance for 

IFAC member bodies and other stakeholders implementing IES 8, including the 
principles regarding the role of mentors. Practical experience obtained during the period 
of IPD as an aspiring professional accountant may also represent (in whole or in part) 
appropriate practical experience under the requirements of IES 8. 

 
A12. Experience and practice has shown that an IFAC member body choosing an input-based 

approach for its practical experience requirement might consider a period of at least three 
years.  The progressive nature of the competences required from an aspiring professional 
accountant (as outlined in Table A) are such that anything less than three years may not 
be sufficient in respect of the development and demonstration of the required audit 
competences for the role of an engagement partner.  

 
Suitable Organizations for Practical Experience 
 A13. Organizations providing suitable practical experience for the development of audit 

competences may include, private, governmental and other audit organizations including 
firms. An appropriate environment is one that allows professional accountants to develop 
and demonstrate the prescribed audit competences and which provide experience in all 
aspects of auditing financial statements whilst under the supervision of a serving 
engagement partner. 

  
Practical Experience - Small and Medium Sized Entities 
A14. The skills, knowledge and attitudes to serve as an engagement partner for small and 

medium sized entities may vary from those of an engagement partner for large entities. 
Audits for such entities are usually provided by smaller firms which may have fewer 
resources to organize formal competence development programs. However smaller firms 
may compensate with strong mentoring support or other approaches to assist with 
competence development. IFAC member bodies may provide directly appropriate 
professional development opportunities for smaller firms. Alternatively IFAC member 
bodies may facilitate access to such programs through collaboration with larger firms, 
other audit organizations, other IFAC member bodies or networks among smaller firms 
or sole practitioners.  

 
Assessment 
 
A15.  The principles of IES 6, Assessment of Professional Capabilities and Competence, 

provide useful guidance for the assessment required in IES 8. IFAC member bodies are 
encouraged to take a facilitative approach to assessment. For example, if the result of an 
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assessment is that further professional development is necessary, then the IFAC member 
body provides specific suggestions as to how, where and when the aspiring engagement 
partner can access the professional development sufficient to make up the shortfall. This 
facilitative approach might be most useful to professional accountants in smaller firms. 
As explained above, a positive assessment of the requirements identified in IES 8 means 
a professional accountant has satisfied the professional development requirements of IES 
8 but actually assuming the role of an engagement partner is dependent upon many other 
factors.  

 
A16. The assessment of an engagement partner’s CPD may, in part, be integrated with external 

quality assurance programs. Such a program may include a review of an engagement 
partner’s CPD over a period of time, for example, a review of the last one to three years 
of CPD, to assess the appropriateness of that CPD in relation to the engagements for 
which that partner served as the engagement partner.  In addition, a firm may integrate 
the monitoring of an engagement partner’s CPD within the firm’s inspection program, the 
results of which are usually available to the IFAC member body or to those responsible 
for an external quality assurance program. 

 
Professional Accountants Serving as Engagement Partners 
 
Audit Competences for More Complex Audits 

A17. Engagement partners serve a wide range of audited entities and practice in diverse 
environments. While all professional accountants complete CPD appropriate to their role 
as a professional accountant the requirement outlined in paragraph 15 specifies that the 
CPD shall be appropriate to the role of an engagement partner. IES 8 requirements in 
paragraphs 12 and 13 are applicable to professional accountants aspiring to become 
engagement partners. Accordingly the competences, levels of proficiency and practical 
experience in those paragraphs will usually not be sufficient for complex audits. Other 
areas such as an increased level of professional judgement or professional skepticism 
may also be more important competences for an engagement partner assuming 
responsibility for a more complex audit as described below. 

 
A18. Audit engagements vary in the complexity of accounting and auditing matters, size of the 

entity and in the organizational and operational complexity of the entity whose financial 
statements are being audited. Engagement teams, including technical experts and other 
consultants, vary in size, geographic disbursement and specialist skills. Audits of entities 
within some specific industries or financial environments are also ordinarily deemed to 
be more complex.  Access to appropriate CPD is critically important to engagement 
partners assuming responsibility for these more complex audits, as is the ability to 
integrate diverse competences and skills into the engagement team.  

 
Developing Competences for More Complex audits 
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A19. The competences to assume the role of an engagement partner for more complex audits 
are developed through CPD which may include the following: 
• appropriate learning and development activities 
• progressively assuming more responsible roles on engagement teams,  
• mentoring by more experienced engagement partners,  
• consultation with experts,  
• feedback from a firm’s system of quality control, external quality assurance 

programs conducted by IFAC member bodies or regulators.  
The suitability of an individual to act as an engagement partner for a specific audit engagement is 

determined by the engagement partner and the firm acting under the requirements of the 
International Standards on Auditing, the International Standard for Quality Control, the 
Code of Ethics for Professional Accountants and external factors described in paragraphs 
A2 and A3.  

 
A20. In some audit engagements, including some group audits, there may be more than one 

qualified and experienced engagement partner as part of the overall engagement team.  
For example, one professional accountant qualified and experienced as an engagement 
partner may be responsible for a significant component within a group audit engagement; 
another, more engagement partner may be the engagement partner who is responsible for 
the overall group audit engagement. 

 
A21. To assist serving engagement partners responsible for complex audits in complying with 

the requirements of paragraph 15, IFAC member bodies are encouraged to develop 
guidance on planning their CPD that directs them to consider aspects of these 
engagements including the nature of the entity, the nature of the engagement 
management, and the accounting and auditing issues likely to be encountered.  Examples 
of areas which may be relevant for a serving engagement partner to include in their CPD: 

• specific regulations in respect of the industry (e.g. natural resources or financial 
services entity audits) 

• oversight of transnational audit teams and component auditors in a number of 
different jurisdictions 

• the ability to deal with complex issues in a range of different environments, and 
• the ability to navigate complex organisational structures. 

 

Reliance on Engagement Team 
 
A22.  For more complex audits the engagement partner usually relies, as appropriate, on the 

competences of others within the engagement team, whether professional accountants or 
other experts utilized by the team. The engagement partner may rely on the engagement 
team due to a number of factors, including: 
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• engagement teams may be larger or more widely distributed operating in a variety 
of locations and jurisdictions globally 

• the nature of the audit may lead to the team dealing with a wide range of contacts 
and tiers of management within a client  

• there may be several sets of financial reporting frameworks, each with their own 
set of accounting standards or rules. 

 
A23. Examples of more complex audits and the nature of appropriate CPD for those serving as 

engagement partners on those audits are provided in Table C.  
 

Table C – Appropriate Professional Development – Examples of More Complex Audits 
 

Complex Audits Nature of Appropriate Professional Development 
Financial services, including 
banking, finance and 
insurance 

Industry conferences 
Understanding of complex financial products including 
derivatives and the valuation and risk models used to record 
and manage them 
Disclosure for financial derivatives 
Fair value accounting for financial assets and liabilities 
Risk management strategies and trends 
Governance issues specific to the industry 
Economic forums – particularly related to credit conditions 
and banking trends 

Extractive industries Industry conferences 
Accounting for extractive activities 
Decommissioning standards or regulations 
Risk management and hedging strategies 

Governmental  entities Governmental accounting and auditing standards 
Regulatory requirements or directives 

Industries facing major risks 
or operating challenges , 
e.g. nuclear power 
generation and the related 
upstream production 
 

New or relevant accounting or auditing standards 
Regulatory requirements or directives 
Risk management strategies and trends 
Governance issues specific to the industry 
 

Transnational audits Nature of Appropriate Professional Development 
Transnational audits Applicable financial reporting and auditing standards 

Monitoring of multi-location and group audits 

Listing requirements for applicable jurisdictions 
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Complex Audits Nature of Appropriate Professional Development 

Corporate governance requirements for applicable 
jurisdictions 

National regulatory frameworks 

Differing taxation regimes 

Differing cultural contexts and implications to the 
management of cross cultural engagement teams 
Local economies and business environments 
Global economic trends and the implications to relevant 
regions of the world  

Complex transactions or 
reporting requirements 

Nature of Appropriate Professional Development 

Entities subject to 
regulatory requirements or 
direct government scrutiny 

Relevant regulatory or government standards, regulations or 
directives 

Listed entities Relevant accounting and auditing standards, applicable to 
listed entities 
Regulatory and stock exchange regulations and requirements 
Corporate governance requirements 

Entities converting to a 
different set of accounting 
standards, e.g. from national 
accounting standards to 
IFRS 

Relevant accounting standards 

Entities engaging in 
complex transactions related 
to financial instruments 

New or changing accounting standards 

Entities subject to major 
restructuring or 
recapitalization 

Accounting standards for recapitalization, restructuring or 
reorganization 

 
 
A24. In the event that an engagement partner does not comply with completion of appropriate 

CPD in respect of their complex audit engagements, the IFAC member body may require 
an explanation from the engagement partner or seek remedial action as part of the IFAC 
member body’s CPD monitoring processes. 

 
 


