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2.1 The mission of the IAESB is to serve the public interest by 
strengthening the worldwide accountancy profession through the 
development and enhancement of education. What are the most critical 
trends affecting the IAESB as it seeks to accomplish its mission?   (Please 
rate each of the seven environmental trends on importance using a 6-
point scale, where 1 = most important and 6 = least important) 
 

Answer Options 1 2 3 4 5 6 Rating 
Average 

Response 
Count 

a. The increasing involvement of 
regulators and policy makers in higher 
education. 

27% 
(30) 

21.6% 
(24) 

24.3% 
(27) 

8.1% 
(9) 

9% 
(10) 

9.9% 
(11) 2.80 111 

b. Increasing global mobility of labor and 
capital. 

27.3% 
(30) 

34.5% 
(38) 

18.2% 
(20) 

8.2% 
(9) 

6.4% 
(7) 

5.5% 
(6) 2.48 110 

c. The knowledge and skill requirements 
of the accounting profession are 
constantly changing and increasing. 

55.5% 
(61) 

27.3% 
(30) 

6.4% 
(7) 

5.5% 
(6) 

2.7% 
(3) 

2.7% 
(3) 1.81 110 

d. Member Bodies and Professional 
Accountancy Organizations are 
increasingly global in their operations 
and international in their collaborations. 

19.3% 
(21) 

35.8% 
(39) 

26.6% 
(29) 

6.4% 
(7) 

9.2% 
(10) 

2.8% 
(3) 2.59 109 

e. Accountability expectations are 
increasing for the accountancy 
profession. 

36.4% 
(40) 

30.9% 
(34) 

15.5% 
(17) 

4.5% 
(4) 

8.2% 
(9) 

4.5% 
(5) 2.31 110 

f. Learning and development models for 
accounting education are increasingly 
flexible and diverse. 

18.5% 
(20) 

32.4% 
(35) 

25.9% 
(28) 

13% 
(14) 

7.4% 
(8) 

2.8% 
(3) 2.67 108 

g. Technology is increasingly pervasive 
in commerce, accounting practices, 
learning models, and how work is done. 

36.9% 
(41) 

27% 
(30) 

18% 
(20) 

6.3% 
(7) 

7.2% 
(8) 

4.5% 
(5) 2.33 111 
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2.2 Are there other critical educational trends that the IAESB should 
consider? 
The public did not identify any additional trends beyond the ones identified by the Board. They did, 
however, make comments about the trends the Board identified.  Where themes were apparent, these 
have been noted. 

a. The increasing involvement of regulators and policy makers in higher 
education. 

• The increasing publishing of new regulations by Governments. 
• Increase in Financial Reporting Requirements. 
• Regulatory government framework.  
• Promotion of responsibility of National laws and regulations 
• Increased input and decisional power of regulators 
• Increasing legislation by states and regional associations whose ultimate is to claw on the 

mandate of professional bodies 
• A trend towards regulation being seen as a replacement for judgement and trust 
• Most of countries’ local professional organizations do not have power on those educational 

entities or are being consulted when it comes for setting up their curriculum. 
• Proliferation of national and international education frameworks and the need for professional 

bodies to be recognised on such frameworks, particularly to gain local or regional statutory 
recognition such as in audit practice.  

• Public policies vs market development 
• The skillful and diligent application of professional skepticism and judgment is drawing ever-

increasing interest from regulators and the public. 

b. Increasing global mobility of labor and capital. 

Cultural differences are important 
• Cultural difference.  Language difference 
• Language and cultural aspects -Transnational issue shall always remain a challenge. 
• Critical thinking skills required for the profession differ significantly across cultures.  Some 

cultures place more of an emphasis on memorization of knowledge than on critical thinking and 
problem solving.  This is a significant issue in an era of international mobility and the mobility of 
global capital. 

• The global mobility of students, which has become a serious issue for accounting faculty in, for 
example, the UK and Australasia during the past few years. 
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• IAESB will finish the revision of IESs around 2013; the promotion and implementation of the new 
IESs are also important factors to consider.   Nations across the globe have the same or similar 
requirements for public interests, but have different professional accounting educational 
systems and programs. IAESB may also take this into consideration. 

• Accounting education curriculum around the world. 

c. The knowledge and skill requirements of the accounting profession are 
constantly changing and increasing. 

Increased need for specialization 
• Climate change and sustainability 

• Climate change factors affecting the business operations and the way/timing people do 
their business 

• Environmental Sustainability 
• The requirements of environmental awareness in the context of sustainability 
• Environmental Accounting (relation of Carbon footprint, Life Cycle Assessment) 

• Accounting Professions are facing to new technical areas and expertise. 
• The difference between accounting and auditing qualifications, with the opportunity to gain 

experience in statutory audit work increasingly rare in certain markets 
• SMME trends and development 
• Specialized skills required by accountants in public sector vs. private sector 
• Increased internationalization of professionals services in support of businesses.  Increased need 

to provide highly specialized services (i.e. sustainability, public sector...)  
• Global Crisis and natural calamities like the Japanese Earthquake indicate the need for flexibility 

and fast response, hence the need for suitable skills to prepare accountants to respond 
appropriately. Hence the education programs need to be reviewed in light of these 
developments as well as work environment to ensure proper utilization of resources and 
enhanced work ethics. 

• Responsibility and public trust such as the growth in profile of risk management as a discipline 
within business and as part of sound governance practices to support responsible and 
sustainable performance and growth. This also relates to the latest developments in integrated 
reporting which the IAESB can play its part in supporting through education guidance to 
member bodies. 

Market forces driving diverse requirements 
• SMPs and SMEs represent the vast majority of accounting practices worldwide employing 

professional accountants in public practice.   
• Modern day competition induced factors, such as vertical client base (rather than horizontal), 

time constraints, and susceptibility to client pressures in absence of compliance with statutes. 
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• Accounting Professions are facing to new technical areas and expertise. 
• Lack of Mind to use accounting information in many fields including governments and non-profit 

organizations other than accounting world including profit-seeking organizations and auditors. 

Challenges attracting desireable candidates to the profession 
• Recruitment of staff with adequate entry level maths and language skills. 
• Attracting the best and the brightest into the profession could be a challenge. 
• Sustainability and responsible leadership versus accounting being very often a "rule based" 

discipline and accountants being blamed for economic crises 

Other 
• Treat the gap between practice & theory 
• Unnecessary multiple standards, particularly in auditing. We really only need one set for public 

accounting. 
• Increasing disparity / diversity in the accounting profession - impacted on further by the fact 

that there is no common definition and understanding of a "Public Accountant" which means 
that accounting education standards are being developed with too broad a role in mind.   

d. Member Bodies and Professional Accountancy Organizations are 
increasingly global in their operations and international in their 
collaborations. 

National Rating & Certification 
• I am a chartered accountant from Pakistan. As a developing, the effort on the part of the local 

Institute and the IAESB in understanding and engaging in improving the accounting education 
here appears to be totally missing. I wish IAESB may have a member rating and review system as 
a part of its agenda. 

• Promotion of national certification systems 
• The use of technology in the application of standards in education 

Variability of environments 
• The variability of the environments under which the member bodies should implement the 

standards and guidelines it issues. 
• The entry qualification for professional accountancy qualification varies from country to country 

and also based on the policy of institutes. 
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e. Changing attitudes and economic disparity are are increasing accountability 
expectations for the accountancy profession. 

Negative public attitude to accounting profession 
• Growing public concern about fairness in the taxation burden risks focus moving from (illegal) 

evasion to (lawful) avoidance, damaging image of accountants for their facilitation of the latter 
• There is a disproportionate focus on accounting professionals in practice as opposed to those in 

commerce. While one group is held up to internal and external regulation and scrutiny, there is 
scarcely any oversight of the other. This is adding to the perception that auditors are wholly 
responsible for corporate collapse, and that the officers of the company are only doing their 
jobs when deliberately misstating the financial statements, lying to the market and misleading 
investors. As an analogy it would be like having a regime to oversight doctors in private practice, 
but none to oversight those working in hospitals. 

• The public perception of accountancy and its effect on the attractiveness of accountancy as a 
career. 

• Perceived low status of the profession. Tendency, particularly in China, of the profession 
becoming one primarily for women, with men going to finance.   

• Understanding of public interest responsive to the needs of transparency and public confidence 
• The Gen Y mindset towards professional education should be considered as they have been 

stereotyped with the tendencies for quick wins and instant gratification. 
• Generation Y'ers: Impact on the accounting profession as they are choosing accounting as a 

profession less and less. 

Wealth inequities reinforce the gap between rich and poor 
• The gap between the rich and poor has widened over the last decade and has an impact on the 

availability of resources between developed and developing countries in accounting education. 
• The 1% versus the 99% in terms of wealth and access to capital. 
• Economic disparity including level of educational standards of a country. 
• Aging populations in developed countries requires reaching out to immigrants. Due cognisance 

has to be taken of accounting qualifications and experience from developing countries and 
mechanisms for mutual recognition have to be structured within IES frameworks. 

f. Learning and development models for accounting education are increasingly 
flexible and diverse. 

Inefficiencies in accounting education 
• Lack of communication between schools and professional organization 
• The slowness in which syllabuses react to changes in the practice of accounting de, many would 

claim, to already over-crowded syllabuses. 
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• The diversity of modes and, from the perspective of England, the increasing cost of Higher 
Education and the consequent challenges of student debt 

• Higher institution anti profession policies. 
• Limited access to ICT facilities and resources. 
• An inappropriate over-emphasis upon accounting standards in the education of accounting 

undergraduates, which dominates syllabuses and prevents other, arguably more relevant topics, 
being included in the curriculum, such as forensic accounting, accounting systems, continuous 
monitoring and continuous audit. 

Unique needs of the developing world 
• East African Community regional integration 
• Special consideration should be given to Developing countries. 
• Sometimes, it seems that IAESB and IFAC only regulate the profession in developed countries. 
• The expectation placed on the accounting profession in developed countries, developing 

countries and third world countries. I suppose it varies. 

While corporate insecurity is increasing because of the global financial crisis, there is 
reduced investment in training 

• Investment in training - (in difficult economic times) 
• Difficult global financial climate and challenges faced by professional accountants. 
• The current worldwide economic situation is impacting the availability and capacity of training 

budgets, both corporate and individual. 
• In order to train and produce more accounting professionals, we need financial support to 

pursue and acquire a coveted qualification (Accounting professionals). Therefore, inadequate 
fund or support are serious problem in any organization. 

• The sovereign debt crisis and economic downturn highlights the need for higher standards of 
accounting practices. 

• The corporate environment gets more and more insecure, because of which threats and 
opportunities are becoming more and more important, and should be considered by the IAESB. 

g. Technology is increasingly pervasive in commerce, accounting practices, 
learning models, and how work is done. 

• Cloud Computing 
• How people communicate - more social media. 
• IT technology development assistant for the accounting. 
• The capacity of less developed countries to meet more difficult standards of education 
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2.3 For the educational trend(s) that you have rated most important, 
what are the implications for professional accounting education? 

2.3.1 Improve the quality of professional education 

2.3.1.1  Promote more open communication 
• How students learn and communicate with their professional body.   
• Conduct a survey to see how the current education programs both professional and school/college 

based are responsive to the needs of the profession, hence reduce or close any gaps between the 
professional practice and the academic world 

• Open and constant communications are essential. The more that educators can understand how 
their graduates are perceived by the end-users of the education process, the more they can 
contribute to enhanced public accounting. This suggestion is not intended to impose on academic 
freedom but to help the educators know the needs of the profession. Perhaps this might lead to the 
establishment of more specialized facilities turning out graduates destined for public accounting? 

• Promotion of reciprocal relations with professionals 

2.3.1.2  Need for continuous education 
• Training & continuous education. 
• The most important implication is the need of high quality professional accounting education and 

the importance of continuous professional education 
• Strengthening the continuing professional development programs by every member body so as to 

keep abreast with current reporting and other environment requirements. 
• University education needs to be improved 
• Even with standards and guidance, how can an individual really learn how to learn?  What non-

technical skills should be given focus globally?  How will the education standards impact the 
education programs of universities and the qualification requirements for accounting educators? 

• İmproving the quality of university education 
• The quality and content of education programmes offered at tertiary level. 
• Accountability means education providers need to do a continuously improved job of being able to 

demonstrate outputs of education programs -- i.e., measure competencies rather than program 
steps completed. 

2.3.1.3  Offer professional education in other settings 
• The availability of vocational education (college, high school, etc.). 
• To have IFAC and other interested organizations involved in writing material to be taught in schools 

(updated with nre standards and laws) 
• That it should be introduced in the earlier stages for better understanding 
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2.3.1.4  Need for standardization 
• Need to develop a set of common learning outcomes, need to develop and gain experience in other 

countries, need to modulate education in such a way that specialisation becomes part of initial 
education and not a final result at a mature or final period of work life, need to increase interaction 
with regulators 

• Education should be standardized and the application of standards monitored more closely 

2.3.2 Continuous effort needed to evolve professional education in the face of 
constant change    
• Constant changes require faster and faster reactions and update of education materials. 
• How do we make sure education keeps pace with the rate of change of the use of technology in 

commerce (e.g., do aspiring professional accountants understand how to audit in a paperless 
environment)? 

• Accounting Professions should be ready for new areas and markets every time. Therefore, they need 
to increase their knowledge and skills continuously. 

• Continuous improvements in the Accounting education Programs 
• Overall, we need to rethink what we teach, what is needed and how we teach it. Rather than 

continuing to teach what has always been taught and simply adding to the syllabus when something 
'new' is considered important enough to be included, we ought to sit down and start again. What 
should our graduates be capable of when they graduate? What skills should they have? How do we 
make sure they do? Strong ties to entry to the profession, as in the case of the US create a very 
different set of needs compared to much less tight links in other parts of the world. If we wish to 
truly globalise accounting education, the professional accounting bodies worldwide need to 
consider which is the appropriate link model for them all. If that cannot be achieved, this needs to 
be recognised and different aims and objectives set for each region according to the strength of the 
links between academe and the profession. 

• As the knowledge and skill requirements of the accounting profession are constantly changing, they 
have to be equipped with relevant knowledge and skills to be responsive in view of the dynamic 
business environment and increasingly demanding expectations from employers, general public and 
regulators. Therefore, innovativeness and creativity in accounting education is crucial for the 
success of the profession. 

• There is a need to deal with increasing complexity by diversifying the skills required by professional 
accountants.Students have to learn to learn and to adapt to changing standards and practices whilst 
maintaining a commitment to common professional values 

• If accountants do not move with the changing environment, the impact would be huge. Wherein the 
recommendation and knowledge may not be commensurate to the changing world and the 
expectation from the public may not be fulfilled and ultimately, the goodwill will deteriorate. 

• Impact of teaching and learning models and understanding what this is (especially if accounting 
academics are older and less familiar with trends with technology) 
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• Free flow of information across the globe necessitates empowerment of each individual in terms of 
accounting education 

• Most teachers and researchers cannot catch up newest trends in business and politics in related to 
accounting and its use. 

• Given the volume and complexity of regulation and standards, ensuring that the expectations of 
aspiring accountants during IPD are not so over burdensome when compared to other 'senior' 
professions will be a challenge. 

2.3.3 Continue to develop specialities 

2.3.3.1  Importance of 'soft skills' 
• How do we effectively teach problem solving skills and professional judgment on a global scale?   
• Accountancy as a discipline requires value based education - indeed a big challenge. 
• Soft skills in dealing with multi-cultural environment.  Dealing with international professional ethics 
• The most important trends are the ones relating to promoting greater responsibility in the 

accounting and finance professions, particularly in banking and financial services. This has already 
been supported through work by IFAC on developing ethical and professional behaviour such as in 
IES 4 and the IESBA Code of Ethics and in related education discussion papers. Certainly the themes 
of strengthening public trust and encouraging more responsible risk management are themes which 
are gaining momentum globally, in the accounting and finance sectors. 

• Public expectations on the profession call for greater emphasis on ethical training and the need for 
responsiveness to the needs of users of financial statements.    

• Greater extent of specialisation is required.  Education must focus on a principles-based approach 
and encompass soft skills 

2.3.3.2  Specialty subject areas 
• The education should not focus only on standard accounting matters and auditing techniques, but 

should be also very specific and detailed in the following areas: 
• - going concern 
• - financial instruments 
• - valuation techniques 
• - IFRS - especially in countries where the IFRS principles have not been adopted yet" 

• Emphasis ought to be given for disaster risk preparedness to minimize loss of lives and property. 
Especially data loss... 

• Greater emphasis on integrated reporting. 
• The need for better risk management and good governance is evident hence the professional 

education programs need to address these even in early programs at college/university as well as 
the curriculum for the professional programs.. 
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• There is need for standard reporting for environmental sustainability initiatives i.e shilling  or dollar 
amount but what of impact and other possible reporting variables 

• Awareness of the impact of environmental changes and how these should affect environmental 
accounting and management  

• Change in delivery of courses and streams and specialisms 

2.3.4 Strive to meet global and local requirements 

2.3.4.1. Maintain a global view... 
• Member Bodies and Professional Accountancy Organisations are increasingly global in their 

operations and international in their collaborations.  Professional qualifications have to be 
attractive, content-relevant and cost-effective across national boundaries, factoring in issues 
such as different business cultures and legislative frameworks; growth of partnerships and bi-
laterals between member bodies; professional firms increasingly decide on a regional basis what 
qualification to train for. ICAEW is a founder member of the Global Accounting Alliance and the 
Common Content project. 

• The education program needs to respond in a way that professional qualification acquired from 
any part of the world should remain substantially relevant for global market. 

• Constantly adapting the education programs with a true focus on international requirements. 
• To support the global capital market and economic development, IAESB should develop 

standards and guidance which aim to help the IFAC bodies to establish common professional 
accountancy education programs worldwide, thereby increasing the competence of the global 
accountancy profession. 

2.3.4.2  ...and a local view 
• Education must balance global relevance with local needs, must as far as possible lead rather 

than follow the market (difficult?), and give the market confidence in professional judgement 
rather than slavish rule-following. 

• It is very important to take into consideration national traditions and characteristics in 
accounting education. It might therefore be questionable if the concept of global education 
standards should be enhanced. 

• Trade is more and more global, as our students. However, Accounting practice is still influenced 
by local practices. One challenge for accounting educators is to adapt our leaning processes so 
that our students can cope with both the local dimension of accounting practice and the 
globalization of accounting 

2.3.4.3  Need for harmonization 
• Harmonisation of accounting standards to facilitate mobility. 
• There a need for harmonization of professional accountancy education programs for 

accountants have to fit in any environment / jurisdiction that they find themselves in. 
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• The need for a uniform education framework globally becomes even greater. 
• Increased demand for internationally recognised accounting qualifications to support labour 

mobility demands.   
• Accounting education should meet the challenges posed by globalisation and the needs of 

stakeholders.  Need of harmonisation of the educational outcomes for the relevant skills that 
are subject to globalisation, taking into account the diversity in educational systems.  Accounting 
education should provide actual and future professional accountants working in SMPs and SMEs 
with competencies and skills to meet the needs of their clients or employers.  Increasing 
mobility of professionals in the accounting services sphere, stress the importance of measurable 
implementation of IESs. 

2.3.5 Understand the needs developing countries and respond to these needs 
• I have rated the changing stock of accounting knowledge and technology as the two most 

important trends. Unfortunately, at local level in Pakistan, we are yet to make the most of it. For 
example, we do have an Education & Training Committee to oversee changes in the syllabus, but 
there is no requirement to do so on annual basis. There is no concept of research here that 
would enable thrust to the quantum leap in the knowledge of accountants here. Our Institute 
would not hold any coordination with the accounting tutors to provide guidance for the exams. 
Students do not know why they fail or pass as there is not a transparent fair demonstrable 
mechanism. About technology, we have failed to put across a mechanism to objectively mark 
exam scripts. Only about 5% of those who register qualify. Nobody has ever bothered to know 
why? Nobody wants to invest to know the answer. These are the hard ground realities that need 
to be addressed. 

• Making the standards affordable for training institutions an other users in developing countries. 

2.3.6 Understand and respond to the requirements of regulators & policy 
makers 

• The increasing involvement of regulators and policy makers in higher education. Due to recent 
major corporate failures and financial scandals, there has been a push for government and 
regulators to account for them directly or indirectly. The bar or threshold established by the 
regulators and policy makers may have a tendency to be steered towards compliance and 
regulatory requirements for public practice, which may not necessary be practical for the 
professional accountants in business. Hence, this may result in criticisms with respect to the 
practicality and business value of professional accounting education. 

• Governments and regulators have to work hand in hand to address issues of public importance 
such as maintaining accountability and good governance issues aligned with the accounting 
profession. 
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• Regulators and policy makers tend to have stronger influence towards educational scheme than 
other factors. Because IES is not mandatory standards, but domestic regulations and laws are 
compulsory. 

• Need for adoption of international standards across jurisdictions 
• The increasing involvement of regulators and policy makers in higher education- In India in many 

sectors, including accountancy, the regulator and standards setting body is the same. Even 
otherwise, the range of involvement of a regulator has a strong weightage in the professional 
accountancy education. 

• According to the new regulations, new requirements may appear, in what regards the 
professional training of an individual, until the professional qualification is obtained. 

 

2.3.7. Increased demand from general public for stricter regulation of 
members by their professional bodies 

• Understand the impact of technology and respond accordingly technology 
• Technology is pervasive in commerce, accounting practices, learning models, and how work is 

done and will continue to shape future education.  Successful accounting education has to 
continue to embrace and harness technology for the leading edge. More guidelines on how 
technology can be leveraged for professional accounting education should be made available. 

• Computer literacy, Scientific knowledge (In order to understand technologies, products of own 
company.  Required in order to understand the company.) 

• The impact of technology on the way accountants work and the type of work they do. 
Professional accounting education will need to take account of the rapid changes in technology 
and ensure the education standards are tailored and updated to meet these changing needs. 

• Not everyone has the same access to technology across the world - result in richer countries 
who can invest getting ahead faster 

• Accountancy training has to increasingly incorporate application of technology and the ability of 
the accountant to understand and use the technology.   

• Keeping software system provider working free of official control especially on accounting giving 
negative chance for the enterprises organizer/management  to exploit the technology 
development and guiding to direction neglecting other financial reports benefit which causing 
the contributions. 

• Technology on one hand will facilitate dispersal of consistent high standard of accounting 
education but on the other hand not only understanding but acquisition of technology is a big 
issue. 

• Successful accounting education has to continue to embrace and harness technology for the 
leading edge. More guidelines on how technology can be leveraged for professional accounting 
education should be made available. 
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2.3.8 More collaboration needed between various stakeholders 
• Global trends like the global crisis and the sovereign debt crisis indicate the need for more 

participative approaches by both public and private sector players and more collaboration even 
across jurisdictions, hence more convergence 

• Variety of level of professionals from various jurisdictions work together.  Easy-to-take 
accounting professional qualification in a certain country works as a bypass to a difficult 
qualification in the other country. 

• Nowadays the international capital flow is more and more frequent and international 
investment and cooperation are much closer. One task of the accountancy profession is serving 
the development of economy, which will bring higher requirement of the competence of 
professional accountants, and it also means that closer cooperation between professional 
accounting organizations is needed. The accountancy profession is professional profession. 
Accounting education should be more targeted to make professional accountants better provide 
professional service to the development of economy. 

• As public accounting regulators become more organized and consistent in their policies and 
operations, through the sharing done in meetings such as at IFIAR, the identification of root 
causes for audit failures can be better addressed and dealt with, to the degree possible, in the 
education process. 

• Harmonization of school based programs with the professional programs in related fields 
• Member bodies need to network. 
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3.1 For its 2014-2016 Strategy and Work Plan, the IAESB is proposing 
four strategic priorities, listed below. Given the environmental trends 
and the ratings you provided in Section 2, what should be the focus of the 
IAESB’s activities over the 3-year period?   (Please rate each of the four 
strategic priorities on importance using a 6-point scale where 1 = most 
important and 6 = least important) 
 

Answer Options 1 2 3 4 5 6 Rating 
Average 

Response 
Count 

a. Setting the IAESB’s International 
Education Standards (Setting 
International Education Standards 
(IESs) can be thought of as 
encompassing all processes and 
activities involved with developing new 
and revising existing international 
education standards.) 

29.4% 
(30) 

28.4% 
(29) 

21.6% 
(22) 

13.7% 
(14) 

3.9% 
(4) 

2.9% 
(3) 2.43 102 

b. Promoting adoption of the 
International Education Standards 
(Adoption can be thought of as 
increasing awareness and comprising 
actions necessary to enact the 
decision of adopting the IESs.) 

34% 
(35) 

34% 
(35) 

16.5% 
(17) 

8.7% 
(9) 

3.9% 
(4) 

2.9% 
(3) 2.23 103 

c. Supporting the implementation of 
International Education Standards 
(Implementation can be thought of as 
providing guidance and related 
materials to IFAC member bodies and 
Professional Accountancy 
Organizations to assist them in 
supporting effective implementation of 
the IESs by their members and/or 
constituencies.) 

46.6% 
(48) 

27.2% 
(28) 

17.5% 
(18) 

3.9% 
(4) 

3.9% 
(4) 

1.0% 
(1) 1.94 103 

d. Enhancing the quality of 
professional accounting education 
(Enhancing professional accounting 
education can be thought of as all 
educational activities focused on 
improving the development, delivery, 
and assessment of professional 
accounting education to develop a 
professional accountant.) 

47.6% 
(49) 

27.2% 
(28) 

11.7% 
(9) 

2.9% 
(3) 

2.9% 
(3) 

7.8% 
(8) 2.10 103 
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3.2 Are there other strategic priorities the IAESB should be considering? 
The public did not identify any additional strategic priorities beyond the ones identified by the Board. 
They did, however, make comments about the priorities the Board identified.  Where themes were 
apparent, these have been noted. 

a. Setting the IAESB’s International Education Standards (Setting International 
Education Standards (IESs) can be thought of as encompassing all processes 
and activities involved with developing new and revising existing 
international education standards.) 

• Review the Free Trade Agreements related to accounting services between countries. 
• Gaps identified in 1above would be prioritised in the IES standards 
• Give more specificity and canonicity on the IESs, rather than to amend them to give abstraction 

and universalization. 

b. Promoting adoption of the International Education Standards (Adoption can 
be thought of as increasing awareness and comprising actions necessary to 
enact the decision of adopting the IESs.) 

• I worked some research to investigate the exposure of IES among academics, and found that 
quite little numbers of academics knows about IES. There are plenty of rooms to promote them 
about IES. 

• Translation of IESs. 
• Develop a framework of monitoring adoption of the IESs across the board and providing support 

to bodies requiring it. 

c. Supporting the implementation of International Education Standards 
(Implementation can be thought of as providing guidance and related 
materials to IFAC member bodies and Professional Accountancy Organizations 
to assist them in supporting effective implementation of the IESs by their 
members and/or constituencies.) 

Understand differing challenges in implementation 
• Address the challenges of practical implementation experienced by member bodies that have 

adopted IESs and cooperation with the member bodies and stakeholders in finding the right 
solutions. 

• Different countries’ accountancy profession have different practice environment. In the process 
of adopting and implementing the revised IESs, they may face different questions. IAESB should 
research these questions and make related guidance to help the promotion of IESs. Besides, 
IAESE may consider building a platform to share the experience of different member bodies’ 
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accounting education, and this may push forward the convergence of the accounting education 
in different countries. 

• Keeping continuous communication with the professional bodies. 
• Ensuring that the market (ie users, regulators etc) understand what the IAESB and the 

accountancy profession can offer (and indeed, what its limitations are). 
• Over the past few years, IAESB has revised / redeveloped the entire suite of the prescribed 

education standards.  For the next strategic priorities, the focus should be more on the delivery 
and assessment of the standards in achieving the intended purpose. 

• IAESB should make sure that the implementation of standards is performed, in a uniform 
manner, by the professional bodies- IFAC members. 

• No primarily it is important to consolidate and ensure implementation through consensus 
process. But mobilise resources both in terms of finance as well as human to take the message 
forward. 

Respond to needs of developing countries 
• To start with I am so glad that we have an IAESB. I compliment the foresight of those who had 

the vision of this institution and those who are serving it. My problem with IAESB is that it is 
nowhere to be seen in the local context. Tell me if ever any of your officials visited Pakistan to 
promote awareness about the work you have been doing and its significance. Tell me if you 
have a single person in your secretariat from South Asian Region?  I wish you well for as many 
gold standards in education as possible but the ground reality is that it is of no use to me if my 
local institute is not a part of it.  As evidence, I very humbly request you to study the Annual 
Reports of the Institute of Chartered Accountants of Pakistan for last ten years and ask you to 
tell me how many times there is a mention of IAESB or its standards. If you do not find any, do 
not be surprised but go on to make an effort to find out why and share it with members like 
myself. 

• Make the standards affordable in developing countries.   Consider producing the standards in 
low cost countries. 

• Supporting developing member bodies to ensure that the current gap in compliance between 
established and developing member bodies is not exacerbated 

Other comments on implementation 
• The IAESB should focus on implementation guidance; adoption promotion is not necessarily the 

IAESB's job - it is member bodies’ responsibility.  The first priority (setting standards) may be 
nearing completion - at least at our current state.  It makes little sense to issue additional 
standards when the initial 8 haven't yet been fully implemented. 

• The reciprocal themes of strengthening trust and responsible risk management could be further 
explored possibly through the development of education led integrated reporting and 
sustainability initiatives and in which IFAC and IAESB will contribute. Perhaps there should be 
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consideration of issuing an Information Paper on the content of a model integrated report, 
which could form the basis from which to better inform curriculum development in this area, or 
this aspect could be added to an IES 2 update at some stage? 

d. Enhancing the quality of professional accounting education (Enhancing 
professional accounting education can be thought of as all educational 
activities focused on improving the development, delivery, and assessment of 
professional accounting education to develop a professional accountant.) 

Adopt a customized approach while seeking areas for harmonization 
• As the new accounting education models, principled based education model can be evaluated 

for accounting professions. According to this new model, there is no unique education model for 
everyone. Because everyone has different capabilities and skills. Therefore, tailor made 
education programmes are necessary for this model. 

• I believe the IAESB should not only generally education, but, in particular, offering diverse 
support for teaching on a Bachelor, Master and PhD-level. 

• Map educational systems, classify in different areas 
• Uniformize the curricula among the different universities 

Approaches to Enchancing Quality of Professional Accounting Education 
• Consideration should be given to what students and accountants need to be able to do 

everything that is expected of them. How we lead them towards being able to do what our 
standards tell us they should be able to do. How can we improve their learning? What do the 
educators and trainers need to be able to do. 

• The quality of the product ensures the success of any entity. Professional Accountant is the 
product of any Accounting Profession body. Strategies must be developed to produce quality 
professional accountant. 

• Linking up with educational institutions for any gaps identified through academic research to 
respond to the needs of the profession 

• Encouraging IFAC member bodies and professional Accountancy organizations to carry 
accounting educators, in our institutions of learning, along in their scheme of things. 

• The IAESB should also consider for Human Resource capacity building of future accountants 
through providing scholarship to pursue higher degree (relevant to become an accountants).  
The other option could be to provide Continuous Professional Development programme to the 
existing accountants.  Train as many trainers and impart training on continuous basis 

• We need the school for accounting teachers and accounting professions. 

Other 
• A significant level of ethical awareness is learned post certification.  Can the IAESB develop 

standards for best practices in the continuing ethical development of professional accountants? 
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• Increasing ethical awareness and the importance of ethics in the business. 
• Compensation and benefits for the CPAs in the academe may not be as financially viable as for 

those in the public practice and the industry.  Financial support for the new standards info 
dissemination and for related educational programs for professional development could be 
provided as well.... 

• The fourth strategic priority - enhancing the quality of professional accounting education is TOO 
BROAD 

Other issues affecting the IAESB strategic priorities 
• Reconsider the terms of reference - include analysis and proposals for cross border provision of 

services, recognition of the educational models/qualifications based on a set of common (not 
minimum) educational requirements. 

• IAESB should focus on public interest issues, not member body issues.  Member bodies can work 
together through easier means than standard setting, standard setting should be focused on 
protecting the public interest. 

• Cost effectiveness of IAESB’s work, especially considering the risk of duplicating other extant 
standards and the growing financial pressures on member bodies. 

4.1 Setting the IAESB’s International Education Standards - What topics 
should the IAESB work on that address the identified environmental 
trends? 

4.1.1 Focus on specialities 
• Placing strong emphasis on IT based auditing and IT knowledge of Professional Accountants. 
• Auditor independence 
• Additional auditor responsibilities through regulations and their impact on professional work 
• Setting and revising accounting education standards on the professional development in audit. 
• Technological development and impact on the profession - topics like fraud, cyber crimes, cross 

border crimes like money laundering and others 
• Risk Management 
• Good governance practices 
• Content for Practical experience for an accountant /auditor 
• Standards could address: Audit, Internal control / operational risk, Understanding the business - 

strategy, financial performance & cash flow, Governance, ethics, Lifelong learning 
• Setting basic standards for various audit team members (assistant, in-charge, manager, 

partner/licensed auditor) - the audit staff should be part of the educational programs as well, 
not only licensed auditors. 

• Topic may include (but not restricted to) risk management, independence, etc. 
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• IAESB can prepare a generally accepted rule (guidelines) which explains the responsibility of 
auditing education and auditing exams. This guideline can give a generally accepted 
international answers to this question "Which bodies should be responsible for making audit 
examinations and being licensed to auditor?" Professional Bodies or Public Oversight Bodies? 

• Setting and revising accounting education standards on the professional development of an 
audit engagement partner, beside assisting & supporting the professional bodies . 

• Accounting education standards for other specialists including: Taxation, Financial Reporting 
• Continuous Professional Development Programme 

4.1.2 Focus on non-technical skills 
• Soft skills that enhance the accountant's effectiveness in interacting with clients etc.  specific 

needs of accountants in public sector and business roles 
• The development of critical thinking and problem solving skills on a global basis by aspiring 

professional accountants.  There is a real challenge in teaching professional accountants how to 
teach, how to get out of a check the box mentality, and do stop and diagnose their own work 
while they are doing it. 

• Revising IES on ethics and enhancing a role of ethics area in professional development. 
• Identify how IES support the business environment, as accountants are seen as integrators of 

business 

4.1.3 Review, do not develop new standards 
• The revision of standards project should be completed I do not see the need for more standards 

at this stage. 
• Do not develop further specialty standards. IES8 is enough. There is no appetite for an 

equivalent standard for CFOs/FDs 
• We would not support the development of any further standards. 
• This is an important activity of the IAESB, but considering the recent revisions, the focus should 

be on assessing how the revisions are received. 
• The review of the standards, in line with new regulations. 

4.1.4 Identify needs and communicate 
• The identification of weaknesses and priority and designing training course in response to the 

weaknesses and priority area; 
• Conduct a survey to establish how the needs of the profession are addressed by the professional 

education programs 
• Look at identifying topic/subjects/competencies/skills that require a higher profile than is 

recognised at present. 
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• Engage with the member bodies. Assess, review, evaluate, ask relevant questions, provide 
assistance, do anything and everything to improve the overall scheme of education in member 
bodies. Make available learning references, videos, etc. to truly make your work accessible. 

• Communication (active participation in different forums) and support of different kind of 
research. 

• Global discussion in a world congress of educators 
• Stakeholder engagement 
• More open workshops - local - to share understandings and best practice - not just relying on e 

and written communication, and promote standards 

4.1.5 Other Comments 
• Elaborate sensitization of, especially under developed and developing countries, for greater 

awareness and adoption of the accounting education standards. 
• Elaboration on techniques and methodology issues needed for quick transition of changes (e.g. 

online solutions). 
• Setting standards for audit professionals below partner level 
• PAOs' role in enhancing accounting education standards 
• To concentrate on having our schools teach what is being developed by IFAC.  Encourage writers 

and scholars for innovations in ways of teaching the required standards." 
• Inclusion of teaching and assessment methods in the standard on Content of Professional 

Accounting Education Programs. 
• The revisions in IES 1 to IES 5 are timely as Singapore is currently developing a new post-

university professional accountancy programme under the oversight of the Government’s Pro-
Tem Singapore Accountancy Council. We support the IAESB’s consistent efforts to harmonise 
the IESs in accordance with the new clarity drafting conventions and its 2009 Framework which 
aims to improve clarity, ensure consistency and clarify issues to enhance the understanding of 
accounting educational standards as well as to make them more user-friendly.  The current 
focus of regulators tends to be steered towards audit and most members of IFAC Members 
Bodies have already been focusing on audit as a key specialization pathway for the profession. 
As there is an increasing focus on diversification to other specialization pathways such as 
internal audit, risk management, insolvency, business valuation, taxation, financial advisory, 
investment and wealth management, IAESB may consider working on standards relating to 
these areas to help member bodies to develop such expertise for their members 

• IAESB should strive to strike a balance between flexibility considering that it is an international 
body but at the same time the IES should be specific enough so as to be something more than a 
wish list that someone can pay lip service to while not implementing them in reality. 

• To distinguish clear difference between IPD and CPD, and to identify the components of each 
educations. 

• Take more procedures could insure adding scene to the random auditing samples. 
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• There are now two standards left with the Board. In view of importance of academic 
qualification in the process of professional qualification, the entry requirement may be taken as 
first priority. Most of the professional bodies prescribe a relevant degree as pre-requisite, 
whereas there are bodies which are extremely flexible in this area. IAESB may provide a 
balanced approach to address this issue. 

• Evaluate the resource availability to ensure implementation of IES both in work places and in 
education institutions.   

• Appointing Focal Person from each developing countries to implement and follow-up on such 
programmes 

• Cross culture management 
• Playing an advocacy role in monitoring accountancy programs across developed and developing 

countries to facilitate labour mobility 

4.2 Promoting adoption of the International Education Standards - What 
topics should the IAESB work on that address the identified 
environmental trends 

4.2.1 Approaches to Adoption 
Playing an advocacy role in establishing professional accountancy education programs in developing 
countries 

• Advocating the recruitment or retraining of accounting educators in the direction of 
professionalism especially in the developing countries. 

• Need to articulate the value proposition - how adoption benefits individuals, employers, the 
economy generally and IFAC member bodies.  Especially important for less wealthy parties, who 
need to know that adoption will create value.  Advocacy - prefer carrot rather than stick.  Obtain 
influential support from accounting professional bodies, but also e.g. World Bank, UN, investor 
groups, regulators, governments, Central Banks ('key advocates') 

• Training and regular updates on technical standards in accounting, auditing and the ethics 
standards 

• Implementation guidance including toolkits for educators 
• Development of ‘toolkits’ to assist developing member bodies in working towards compliance of 

the standards. 
• Increasing information level of management in charge of decisions by developing information 

materials. 
• IAESB should promote the importance of education to auditors and audit team members 

continuously. Education is a must. 
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4.2.2 Approaches to Increase Awareness 

4.2.2.1  Work with regulators and policy makers  
• Regulatory requirements 
• How accountants serve public interest 
• Role of policy makers and regulators in promoting professional education 
• Playing an advocacy role in establishing professional accountancy education programs in 

developing countries 
• More open workshops - local - to share understandings and best practice - not just relying on e 

and written communication, and promote standards 
• Advocacy toward standardization of pre-requirements in various jurisdictions.  Influencing 

political leaders to appreciate the contribution accountants make to economies and 
organisations.  Understanding what might (or does) bring the profession into disrepute or 
lowered respect) and countering it with effective strategies 

• Playing an advocacy role in establishing professional accountancy education programs in 
developing countries 

• More open workshops - local - to share understandings and best practice - not just relying one 
and written communication, and promote standards 

• Promoting professional development as constant need and not just as formal act to fulfil formal 
conditions. 

• Promote awareness and encourage adoption of the IESs. 
• Promote International Education Standards among academic accounting qualifications granted 

through universities 
• IAESB should play a strong advocacy role in making IES obligatory for IFAC member bodies and 

should enlist IFAC's support in this respect. Furthermore within individual bodies it should insist 
in the existence of strong sanctions for individuals not conforming with IES. 

• Advocating the recruitment or retraining of accounting educators in the direction of 
professionalism especially in the developing countries. 

4.2.2.2  Activities in developing countries 
• Greater engagement with governments in developing nations. Many have endemic problems 

with corruption and while they pay lip service to improved accountability through better 
reporting and adoption of standards, in truth, it is the last thing they want. 

• Advocating the recruitment or retraining of accounting educators in the direction of 
professionalism especially in the developing countries. 

• PAOs in developing countries do not command the resources to set its own IES and on this basis 
the professional accounting education programs should be developed with this in mind. 

• Playing an advocacy role in establishing professional accountancy education programs in 
developing countries, considering their local environment. 
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• Provide support for harmonization of regional accountancy training programs in developing 
countries.   

• Production and distribution of low cost standards in developing countries.  
• Close cooperation with IFAC Compliance program in order to promote adoption of IESs in 

developing countries. 
• Increase the number of activities and events organised in developing countries 
• Support in setting accountancy education programmes in developing countries in terms of 

consistency.  Sometimes, national laws are not consistent with IAESB requirements. 

4.2.2.3  Encourage collaboration 
• Organize joint forums for stakeholders to share experiences. 
• Seminars and discuss groups in all countries 
• Strengthening of unions with Auditors, accountants and lawyers to work together 

4.2.2.4  Other awareness activities 
• Increasing awareness of the existence of International Education Standards 
• Need to articulate the value proposition - how adoption benefits individuals, employers, the 

economy generally and IFAC member bodies.  Especially important for less wealthy parties, who 
need to know that adoption will create value.  Advocacy - prefer carrot rather than stick.  Obtain 
influential support from accounting professional bodies, but also e.g. World Bank, UN, investor 
groups, regulators, governments, Central Banks ('key advocates') 

• Academics in general have either not heard of IES or have no idea of what IES are intended to do 
or have no idea of what the topics covered by IES are or of what any individual IES contains nor 
of the aims and objectives of IES. A very minor proportion of accounting faculty attend 
conferences. Penetration needs to be much more focused on the individual academic. If a 
formal certification process could be put in place in conjunction with local professional 
accountancy bodies, perhaps an impact could be made. If accreditation bodies embraced the 
standards, that would help, but it would need to be global to ensure global adoption or even 
global awareness. 

• Promote to recognise institutions comply /adopt International Education Standards in local 
education authorities and general public 

• It would be beneficial if IAESB could undertake a project to consolidate and share the best 
practices and implementation challenges of Member Bodies or organisations and how they 
could be overcome. Implementation guidance via publications and the availability of online 
and/or physical platforms for discussions could facilitate the adoption of IES. 

• There is an on-going need to promote the standards in a range of forums. 
• It would be beneficial if IAESB could undertake a project to consolidate and share the best 

practices and implementation challenges of Member Bodies or organisations and how they 
could be overcome. 
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4.2.3 Other ideas 
• Standards understanding, but I believe also find more topics to make most of academic in field 

auditors more practical experience in the developing countries 
• The role of PAOS in establishing professional accountancy education programs in developing 

countries 
• Promotion of ethical values in professional education for universities, teachers and pupils. 
• Increase the access to international organisation (just like IAS used to collaborated with IOSCO). 

If IAESB become an international accreditation institute that assure quality of accounting 
education (such as AACSB). 

• The homogeneous application of the standards by all IFAC member bodies. 
• Harmonisation of educational standards. 
• Technological skills development 
• More than promotion, I would get down to the implementation part. Our problem is that we 

may adopt but do not implement. Get down to practical work my dear fellows, we need vision 
not abstractions, and we want to feel a part of global accounting community not isolation. We 
want you to be a mirror to tell us where we stand. 

• The given example is a good priority ("setting and revising accounting education standards on 
the professional development of an audit engagement partner"). 

• Keeping in view the small number of users of IES, we do not think that awareness is to be taken 
on priority. 

• This should be the role of PAODC 

4.3 Supporting the implementation of International Education Standards 
- What topics should the IAESB work on that address the identified 
environmental trends? 

Topics 

4.3.1  Support developing countries 
• IAESB should provide guidance especially for the benefit of developing countries member 

bodies. E.g. IAESB could insist on member bodies having minimum hours of training for every 
particular subject (accounting, auditing etc.). 

• PAOs in developing countries do not command the resources to set its own IES and on this basis 
the professional accounting education programs should be developed with this in mind. 

• To provide advice to developing countries. 
• It is important to ensure that developing nations are given the necessary support and guidance 

from existing IFAC members and countries with an established accountancy education and 
training framework.  Practical examples of how to comply with various IES' would be useful. 
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• Facilitating programs where members from developed countries can exchange skills through 
secondments, educational programs, mentoring etc. 

• Facilitating programs where members from developed countries can exchange skills through 
secondments, educational programs, mentoring etc. 

• Encourage (incentivise?) larger / richer accounting bodies to help out smaller / poorer.  If at all 
possible, make it easy, simple.  Consider adoption by phasing? 

4.3.2  Develop implementation pronouncements 
• Developing implementation pronouncements to assist member bodies in assessing competence 

of aspiring and current professional accountants, beside continuous joint work through 
supervising, executing training programs, workshops etc. 

• Implementation guidance via publications and the availability of online and/or physical 
platforms for discussions could facilitate the adoption of IES. 

• Developing implementation pronouncements to improve competencies of professional 
accountants 

• Implementation pronouncements as well as compliance activity. 
• To develop and make available guidelines addressing the application of the standards. 
• IAESB has and should continue to provide guidance and support tools to assist in the 

implementation of standards.  For example the ethics toolkit was an example of this some time 
ago. 

• Development of ‘toolkits’ to assist developing member bodies in working towards compliance of 
the standards. 

• Preparing education material to assist professional bodies to better manage training courses. 
• Practical guidance in regard to the monitoring of the practical experience. 
• Practical examples of how to comply with various IES' would be useful. 
• Organise awareness programs and training sessions for representatives of member countries.  
• Professional organisations should prepare both evaluation criteria and practice statements for 

educational purposes 

4.3.3 Develop assessment criteria 
• Minimum contact hours for technical and soft skills training. 
• Developing uniform assessment criteria to assist member bodies to assess their competencies 

for the purpose of making them international and all round professional accountants. 
• Bring in some kind of quality ratings of your member bodies so that we know what our Institute 

is doing. 

4.3.4 Educate educators 
• Implementation guidance including toolkits for educators 
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• Educating the educators in how to integrate and/or embrace the standards into their teaching 
and into the learning of their students. 

• Implementation guidance including toolkits for educators 
• Implementation guidance including toolkits for educators 

4.3.5 Encourage collaboration 
• Developing of ideas or procedures for the best relationships between universities, governmental 

organizations and professional associations for to facilitate the goals of the International 
Education Standards. 

• More open workshops - local - to share understandings and best practice - not just relying on e 
and written communication, and promote standards 

4.3.6 Encourage consistent implementation 
• Elaboration of and testing a unified, integrated system of requirements. 
• There is a high degree of variation in education and accreditation standard around the globe.  

Many aspiring professional accountants do not graduate from AACSB schools. An important 
aspect of implementation is obtaining consistent implementation on a global basis. 

• Accreditation or approval for institutions offering accounting education. 

4.3.7 Develop a clear value proposition, terms of reference and frameworks 
• Designing Terms of reference and clear guidance 
• Clear messaging of the value proposition as above - likely need to adapt per stakeholder group.   
• Draft frameworks / processes for implementation.  

4.3.8 Provide financial support 
• Arrange financial support (funding projects) for implementation projects 
• We need financial resourses for diffusion and activities with local professionals. 

4.3.9 Other comments 
• The role of PAOs in assessing professional competences of aspiring professional accountants. 
• Minimum contact hours for technical and soft skills training. 
• The financial authorities of the member states have to support the achievement of educational 

standards 
• Lobbying governments to support the implementation of International Education Standards. 
• Practical implementation of IES is very much needed, as every professional body is now trying to 

make its qualification acceptable to other professional bodies. This requires them to follow IES 
for which support for practical implementation would be very important. 

• Education qualifications or basic programs to enable entry into the professional accountancy 
programs 
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• A survey to establish the various phases each country is in as far as implementation of the IESs is 
concerned to enable a focussed approach in the development and rolling out of implementation 
guidelines 

4.4 Enhancing the quality of professional accounting education - What 
topics should the IAESB work on that will the identified environmental 
trends? 

4.4.1 Define what is meant by ‘quality’ 
• Identify specific and clear minimum entry requirements for professional accountancy education 
• Set clear education competency benchmarks.   
• Something to benchmark quality across multiple providers (difficult?) 
• Support competence-based education for professional accountants 
• It would also be useful to complete the work on defining what constitutes a 'professional 

accountant', particularly as global mobility and portable qualifications are such key issues. 
• Work on common understanding. What technical terms mean in reality and practice - common 

view of the 'standard' or 'levels' training can be taken through" 
• Set /identify specific and clear strategies and standards to enhance the quality delivery of 

teaching and practical training process.  
• A topic on transparency - so stakeholders can easily see 'who' (define) is 'best' (define) in the 

accounting education space.   
• This need may be jurisdiction specific - IAESB approaches should be global only 

4.4.2 Encourage collaboration 
• Good learning support is an important factor in the delivery of quality professional accounting 

education and we share the view that collaborations between Member Bodies can help to 
reduce costs, especially for developing countries which have resource constraints. It would be 
helpful if IAESB could assist by initiating such collaborations in the areas of technology, materials 
development and consultancy services and to extend them to Member Bodies at preferential 
rates. As the authority and unifying body, this will bring about a win-win solution for both IAESB 
and Member Bodies for the overall development of the profession. 

• Collaboration with other professional organizations, education providers, etc. for quality 
improvement. 

• The collaboration with the regulations (in the accountancy field).  
• Collaboration with other professional organisations. Tax advisors, lawyers, valuators, etc.   
• Collaboration with experienced professionals that are excellent in specific areas (banks, 

insurance companies, financial derivatives...) 
• Collaboration with academic organisations (researches, methodology etc.) 
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• Collaborating with other educational organizations to support competence-based education for 
professional accountants 

• Building relationship with professional chambers and higher education institutions. 
• Enhancing collaboration efforts between accountancy bodies and institutions of her learning in 

developing accountancy programs. 
• It should be cooperated with both academic communities and other educational institutions and 

should be developed "an accreditation system of education authorities" for this purpose. 
• Member bodies should be encouraged to share IAESB information with institutions of higher 

learning. 
• The ongoing challenge of strengthening the links from the profession to the third level 

education sector and vice versa. 
• First the IAESB should initiate consultative meetings with different stakeholders, and adopt and 

review. 
• Promote forums and meetings in developing countries. 
• Continuous engagement with various stakeholders and continuously raise awareness globally of 

IESs. 
• Collaborating with the other IFAC boards, professional firms, member bodies and other 

stakeholders to establish how the profession can best serve public interest and the challenges 
the various players face with a view to giving them support to better serve public interest. 

4.4.3 Act as a knowledge ‘clearing house’ to disseminate information  
• Make available the references of learning material in audio and video forms that is accessible 

free of cost. You are doing a great job by making your standards available. 
• IAESB to research and make available to member bodies the numerous advances made by 

member bodies in accounting education. There is no one publication that provides a 
comprehensive summary of the education programs and competencies evaluated by member 
bodies in determining reciprocity in the recognition of accounting qualifications. 

• IAESB could facilitate the exchange of educational personnel among member bodies so that best 
practices can be spread from one body to the other. It could furthermore employ itself a 
number of education experts who could systemise those best practices and disseminate in the 
various member bodies. 

• Set up feedback from key advocates - what are they seeing the system produce?  
• Establish through survey the kind of programs being offered in different jurisdictions (can be 

done through member bodies) with a view to harmonising and promoting international 
standards. 

• Accumulate information about the cases of excellence of teaching accounting across nations and 
provides them via Internet and publications. 
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• Research program modalities that are easy and efficient to implement for member bodies to 
strengthen accounting education, particularly in developing countries where financial and 
academic resources are limited. 

• Research current practice in the various countries and in the various member bodies, e.g. 
educational requirements, detail of examination (what kind of subject are tested, how many 
hours do they take, what percentage of passing the exam) , qualification and entitlement, and 
detail of CPD and disclose the research outcome on the IAESB website.  Discuss how to integrate 
above variety of qualification practice of member body to ensure accounting professions have 
the almost the same level of knowledge and skills. 

4.4.4 Encourage improvements in professional education 
• Promote the use of proven effective alternative approaches to learning that facilitate the 

learning of competencies and aptitudes that traditional instruction and learning is not capable of 
doing. 

• Arrangements and enhanced working relationship with higher education regulators to integrate 
professional qualifications with main stream education system. 

• Development of high standard study support material or creating a knowledge pool which can 
be used by professional bodies for their study material.   

• Educational organizations should focus on competence based education and a retraining of 
accounting educators in their schools. 

• Collaborating with the accredited universities to design short courses to train the professionals 
on continuous basis 

• Supporting the accountancy institute, by updating their educational methodologies, programs, 
techniques, anything consider useful in developing professional accounting education. 

• Support educational organizations to improve curriculums. 

4.4.5 Other comments 
• As technology influences CPD, should CPD be more outcomes based rather than hours or input 

based?  How can the IAESB work with member organizations to raise the bar for best practices 
in CPD. 

• Consider offering on line programs that can be done across all jurisdictions 
• IAESB should work on IT topics. 
• Confront the decision as to whether Accountancy Education ought to be post graduate training 

or not in order to address differences that exist 
• The role of the PAOs in supporting competency based education of professional accountants 
• Given the global nature of the profession and the different education models it is hard to know 

what to advise.  Certainly highlighting trends and developments in different countries would 
help. 
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• Encourage competition among education providers - set up an awards scheme to reward 
excellence?    

• The example is a good way of enhancing quality (Developing implementation pronouncements 
to assist member bodies in assessing competence of aspiring professional accountants). 

• Separation of Practitioners and non-practitioners for dedicated training streams. 
• Too broad to be achievable unless budget is geometrically increased. 
• Work should continue to support and promote competence based education and training, to 

ensure that learning outcomes provide competent practitioners. 
• High quality of Professional accounting education in small countries with limited resources. 

5.1 Are there any other issues that you feel the IAESB should consider 
when conducting its strategic review? In particular, do you have any 
comments and suggestions as to how the IAESB can best serve the public 
interest? 

5.1 IAESB focus and process 
• Cost versus benefit -- SERIOUS consideration, please. 
• Concentrate on education standards - 
• While allowing appropriate time for consultation, IFAC could look to shortening the period of 

time for finalising standards.  To keep member bodies engaged, it would be helpful if 
consultations on clarifying existing standards were published at spaced out intervals rather than 
in clusters, to ensure thorough and timely feedback. 

• You need to do very hard thinking in imagining what kind of future accountants you would like 
to have. Done it. Do it again as this is the most critical part. What I find missing in the 
accountants, especially local ones, is the balance and moderation. We are made to learn simply 
the core subjects and as a result, our education scheme fails to bring out the "better person and 
an accountant" that we would like to see. Your effectiveness as an institution so far has been 
limited but the intent to improve is also evident. All the very best! 

5.2 Other comments 
• IAESB should strive over and beyond the development of the competencies necessary for the 

practice of the profession by the member bodies to instill in the IES the need for aspiring 
accountants to adhere to the professions core values and especially independence 

• Without losing its focus on the accountancy profession, it would be helpful if the IAESB bore in 
mind financial education in the wider financial community.  For many finance professionals an 
accountancy qualification is the first step on a career path, and so their accountancy studies 
should ideally prepare them mentally for the next step - whether within the accountancy field or 
elsewhere in finance. 
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• Countries worldwide are different in many aspects and what is working in one country does not 
guarantee to work on other. Involve both type of countries in the process and give it some time 
to participate.  The priority in some countries is not accounting or even auditing other priority 
like health and food and simple education and finding jobs. 

• Best and brightest issue for candidates. Not the best students at the colleges aspires to become 
professional accountants. Find the solutions to encourage best students to become qualified 
professionals. How to motivate students to learn accounting subjects more actively is the key to 
do it. 

• The most important thing for accounting and auditing education is the determine the 
responsible body for the education and exams. Which body is responsible for education and 
auditing exams? Professional Bodies or Public Oversight Bodies? 

• We appreciate IAESB's effort in improving the quality of professional education and we consider 
that the simplification of the standards does not mean less stringent requirements for the 
professional accountant. Maybe in order to avoid these misunderstanding, IAESB should provide 
materials to explain clearly the benefits brought by the new proposals. 

• Due to different levels of qualifications requirements and education potentials, possibilities 
should be synchronized. 

• Consider how the competencies which we believe should be acquired may be acquired rather 
than simply expecting them to be. 

• How do we ensure that practitioners get the appropriate CPD and that they really learn and 
grow as a result of CPD. 

• By keep contacting, follow up the execution, & make continuous improvements in the light of 
the results. 

• Making the standards available in a range of languages to encourage and aid adoption. 
• Facilitation of the sharing of good practice among both member bodies and non-members 

should be promoted and enhanced. 
• Undertake work to highlight to both members and non-members the value that is added 

through the work of IFAC / IAESB 
• More practical guidance (examples) to support IES concepts. 
• Though not directly under IEASB but the desire for a universal single set of standards remains a 

challenge that all stakeholders must confront. 
• Should have mechanisms for understanding public opinion.  Education should include 

understanding what the public interest is, how it might differ from public opinion, and the 
ethical, moral and social issues to consider when using the 'public interest' as professional 
justification for doing things that may appear at odds with the public or political mood 

• Developing criteria to evaluate professional bodies' educational performance. 
• Focus on improving ethical conduct by members in commerce. 
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• Produce articles about training and why it’s important that are addressed to employers and 
practices (smaller, not big firms) 

• With regards to the protection of professional independence, it should be given priority and 
importance to the matter that professional education and examination of professional 
competence are arranged by professional organisations.    

• In advance of professional training, it should be worked through "practical experience entrance 
exam". If requested by IAESB. We can provide to information on practices in relation to 15 years 
of experience in Turkey of our professional organisation on this topic.   

• It should be developed education standard on transparency and openness. 

5.2 My perspective is primarily that of an:   
 

Answer Options Response 
Percent 

Response 
Count 

University Professor 23.1% 21 
Member Body 44% 40 
Education Director 14.3% 13 
Director of Learning & Development Program of Public 2.2% 2 
Program of Public 1.1% 1 
Accounting Firm, Audit Partner 13.2% 12 
Audit Manager 5.5% 5 
Other (please specify) 15.4% 14 

 

 

Other (please specify) 

Regulator 
Technical Officer - Training and Education 
individual opinion 
FAR 
Institute of Certified Public Accountants of Greece (SOEL) 
Technical Adviser of the Member Body 
Individual opinion 
individual opinion, PAO Secretary General 
Auditor (personal views) 
CEO of public accountants organization 
Standard Setter 
An active member of another IFAC committee 
Iranian Institute of Certified Accountants (IICA) 
Sonam Wangdi, Audit Officer, Supreme Audit Institution, Royal Audit Authority of Bhutan. Bhutan 
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5.3 Do your responses represent your individual opinions or the 
opinions of your organization? If your responses represent the opinions 
of your organization, please indicate its name. 
TOTAL RESPONSES – 23 

• Zambia Institute of Chartered Accountants 
• UNION OF CHAMBERS OF CERTIFIED PUBLIC ACCOUNTANTS OF TURKEY 
• Views of the organisation (The Institute of Chartered Accountants of India) 
• Institute of Certified Public Accountants of Uganda 
• IIA 
• Pakistan Institute of Public Finance Accountants (PIPFA) 
• ORDEM DOS REVISORES OFICIAIS DE CONTAS 
• Wirtschaftsprueferkammer (WPK) 
• ACCA (member) 
• Institute of Certified Public Accountants of Singapore 
• Hong Kong Institute of Certified Public Accountants 
• The Chinese Institute of Certified Public Accountants 
• My individual opinions. 
• This represent my individual  
• This is an individual opinion.SAICA 
• This is an individual opinion. 
• Individual 
• My views  
• The Educational Committee responses  
• Union Of Chambers of Certified Public Accountants of Turkey (TÜRMOB) 
• Responses are my individual opinions. 
• KACR  
• ICAEW 
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