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 MINUTES OF THE INTERNATIONAL ACCOUNTING EDUCATION 
STANDARDS BOARD MEETING HELD OCTOBER 22 – 24, 2007. 

 
 
 
PLACE: Beijing, People’s Republic of China   Meeting No. 3/07 (60) 
 
VENUE: Peninsula Hotel 
 

PRESENT: 
Voting Members:   Technical Advisors: 
Ireland Henry Saville (Chair)  Ronan O’Loughlin 
Canada Paule Bouchard  Tim Forristal 
France Alain Burlaud  Helene Michelin 
Hungary  Laura Ipacs  Clare Minchington 
Iceland Kristrún Ingolfsdóttir  Anette Hedbern 
India T. N. Manoharan  
Mexico Sylvia Meljem  Jose Echenique 
Pakistan                  Abdul Rahim Suriya  Saira Nasir 
United Kingdom   Robert Jelly 
United States Karen Pincus  Dennis R. Reigle  
TAC Timothy Bell 
TAC Ann Kilbride  Mel Berg  
TAC  Brion Smoker          
TAC Jean-Francois Belorgey   
TAC   Hans Christian Krogh         
Public member Enoch Mchiza  
 
APOLOGIES  
Voting Members 
United Kingdom Mark Spofforth (Deputy Chair; Proxy held by Henry Saville) 
TAC                      Anne Wickham (Proxy held by Hans Christian Krogh) 
Public member       Yoseph Asmelash (Proxy held by Henry Saville) 
Public member        Nishan Fernando (Proxy held by Henry Saville) 
Technical advisors                                            
TAC                        Steve Tschan  
                                 Walter Diehl 
 
Observers: 
PIOB Toshiharu Kitamura  
CAG  Dr. Charles H. Calhoun (Chair) 
IAAER  Professor Gary Sundem 
 
IFAC Staff  
David McPeak (IAESB Technical Manager) 
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OPENING MATTERS 
Henry Saville, IAESB Chair, welcomed all members, technical advisors and observers to 
the meeting.  
 
Apologies were received from Mark Spofforth (Deputy Chair, United Kingdom), Anne 
Wickham (TAC member), Nishan Fernando (Public Member), Steve Tschan (Technical 
Advisor, TAC), Walter Diehl (Technical Advisor, TAC), and Yoseph Asmelash (Public 
Member). Mark Spofforth, Nishan Fernando, and Yoseph Asmelash passed their proxies to 
vote to Henry Saville and Anne Wickham passed her proxy to Hans Christian Krogh for all 
matters to be addressed during the meeting. 
 
1(i) Approval of Agenda 
The agenda was approved as circulated.   
 
1(ii) Minutes and Action List of June 2007 (Prague) Meeting 
The minutes of the previous meeting, were approved as presented with the following 
correction: change International Professional Development to Initial Professional 
Development on page nine.  The IAESB also received an updated action list from its 
previous meeting, noting that all activities had been completed. 
 
1(iii) Report from the Chair 
The IAESB received a verbal report from Henry Saville, IAESB Chair, highlighting the 
following IAESB presentations:  

• IAESB Education Seminar, Prague, June 28, 2007 (Henry Saville, Ann Kilbride, 
and David McPeak); 

• BAA Scottish Conference, Aberdeen, September, 17-18 2007 (Henry Saville); and 
• Public Interest Oversight Board, Madrid, September 24-25, 2007 (Henry Saville and 

Charles Calhoun). 
 
In addition the Chair acknowledged the following Board members who had made 
presentations during the period of June and September: 

• APCAM/IAEER Annual Meeting, Workshop in International Accounting Education 
Standards, Mexico, September 26, 2007 (Sylvia Meljem); 

• SAFA Conference, Equipping Future Accountants. Colombo, September 25, 2007 
(T.N. Manoharan); and 

• CAPA Conference, How to develop competent professional and CPD, Osaka, 
October 5, 2007 (T.N. Manoharan). 

 
Update on the September 2007 Consultative Advisory Group (CAG) meeting 
Charles Calhoun, CAG Chair, reported that the current 3-year term for organizational 
membership of the CAG was coming to a close in December 2007 and efforts were 
underway to renew these memberships for another 3-year term subject to Public Interest 
Oversight Board (PIOB) approval.  A search is ongoing to find a member organization that 
can represent the interests of Latin American member bodies on the CAG. Any suggestions 
as to possible representatives should be forwarded to the CAG Chair as soon as possible. 
 
September 2007 Public Interest Oversight Board meeting 
Henry Saville reported on the PIOB’s approval of due process on projects related to the two 
practice statements (IEPS 1 and 2) and the Strategic and Operational Plan, 2007–2009. 
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The PIOB, however, did request the IAESB to provide additional information on the 
scheduling of the medium priority projects after the October 2007 IAESB meeting in 
Beijing.  The PIOB is also interested in monitoring the IAESB’s three high priority projects 
and has requested the IAESB Chair to continue updating the PIOB on their progress. 
 
IFAC Leadership Update 
On behalf of Jim Sylph, Executive Director of Professional Standards, Henry Saville 
reported on the agenda of the IFAC Board September 2007 meeting.  The President’s report 
was highlighted because it reminded Board members that IFAC represents the majority of 
the professional accounting organizations in the world, but not all of them.  There are many 
professional accounting organizations that are not part of IFAC yet. There are also 
thousands of accountants that still do not belong to a professional organization and 
therefore are not part of IFAC. The President encouraged the Board to consider how to 
expand the membership of IFAC and how to include accounting technicians into the family. 
The Chairman noted that considering what organizations should be included in the 
accountancy profession cuts across issues that the Framework for International Statements 
project needs to address. Since the IFAC Board has not made any decisions yet, it is likely 
that the results of the Framework project could heavily influence the overall direction of 
IFAC’s membership development. 
 
FRC Report on Promoting Audit Quality 
Henry Saville reported that in a recently released report on Promoting Audit Quality, the 
Financial Reporting Council (FRC) indicated that the practical experience required to 
become an audit professional in IES 8, is greater than the current minimum requirements 
set by the UK professional accounting bodies. These professional accounting bodies set 
their requirements to meet the requirements of the UK Companies Act.  The FRC also 
indicated that the manner and extent to which the UK accounting profession adopts IES 8 
may have an impact on the way that audit fieldwork is undertaken.  
 
Given the interpretation that the FRC has taken with respect to IES 8, the IAESB agreed 
that the Chair should ask the FRC to clarify any issues with the interpretation of IES 8 and 
its potential impact on the training of auditors. IAESB members, however, suggested that 
the mandate of engaging the FRC be clearly specified because these issues on IES 8 may 
not be only FRC issues, but that other regulators may have the same issues and additional 
meetings with these regulators would also be required. IAESB members also noted that 
they were not surprised with FRC’s reaction because it has been indicated that IES 8 needs 
additional clarification. 
 
NASBA Recognition of Charlie Calhoun 
Henry Saville congratulated Charlie Calhoun on receiving NASBA’s Outstanding Service 
Award. 
 
1(v) IAESB Technical Manager’s Report 
The IAESB received and noted a report from David McPeak, highlighting key staff 
activities for the period June 2, 2007 to September 30, 2007. In particular, staff is following 
up on its communication plan to bring more awareness to recent IAESB publications of 
IEPSs 1 and 2.  IAESB members were reminded that if they were aware of any accounting 
newsletters, magazines or journals which would be interested to provide coverage of the 
release of these practice statements to forward the coordinates of these organizations to 
staff.   
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CURRENT PROJECTS 
2. Practical Experience  
Robert Jelly, member of the Practical Experience task force, introduced this agenda item by 
(1) presenting a revised draft of International Education Practice Statement (IEPS), 
Practical Experience Requirements – Initial Professional Development for Professional 
Accountants, which includes changes made by the task force as a result of the discussion at 
the last IAESB meeting and (2) reviewing the accompanying Issues paper.   
 
(a)  Consideration of Revised Draft of the Proposed IEPS and Feedback from the 

September 2007 CAG Meeting  
The IAESB reviewed the CAG feedback from the September 2007 meeting and considered 
the questions identified in the Issues paper. In general the IAESB approved the changes 
made by the task force and responded in a positive manner to the questions identified in 
each of the areas listed in the Issues paper.  In the following areas, however, the IAESB 
approved the changes of the task force, with amendments to improve the clarity of the 
wording. 
 
Scope of IEPS 
The IAESB approved the changes made to paragraphs 4 and 36 to narrow the scope of the 
IEPS by deleting references to IESs 7 and 8.  In addition wording was added to paragraph 4 
to emphasize that the IEPS is not intended to be prescriptive and that other approaches by 
member bodies in meeting the requirements of IES 5 are acceptable.  Paragraph 36 was 
changed to clarify that trainees who undertake specific work roles need to gain practical 
experience in those specific areas. 
 
New Terminology 
The IAESB approved that the definition of formal education be included as a new term in 
the section on Definitions (paragraph 11).  IAESB member indicated that this definition 
was needed to differentiate workplace learning from non-workplace learning found in an 
accounting education program.  The IAESB did not approve adding the terms, initial 
professional development (IPD) and recognized employer, to the Definitions section. The 
Board concluded that these terms were already adequately described in paragraphs 10, 61, 
64, and 65. IAESB members, however, suggested that the terms of IPD and recognized 
employer be introduced into the revised Framework for International Education Statements 
and defined in the accompanying Glossary.  
 
Practical Application Accounting 
The IAESB approved the changes made to paragraphs 32-38 by the task force subject to 
changing Paragraph 37 to indicate that education programs may provide opportunities such 
as simulation and/or similar activities to supplement practical experience but these activities 
are not intended to be a substitute for practical experience. 
 
Alternative Mentoring Arrangements 
The IAESB agreed that alternative mentoring arrangements are examples of good practice 
for many non-audit environments and that paragraph 50 should remain.  The IAESB, 
however, did not approve the task force’s suggestion to include a new paragraph 51 which 
provided additional information specific to overcoming the problem of finding mentors in 
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developing countries because the problem of finding mentors was also recognized to exist 
in developed countries.  Moreover paragraph 50 is designed to provide member bodies in 
developing and developed countries with flexibility to use a team of suitably qualified 
individuals such as accountants and business advisors outside the workplace to provide 
mentoring to trainees.   
 
“Recognized Employer” Schemes 
The IAESB approved the wording of paragraphs 64 and 65 subject to changing the term 
Registered Employer to Recognized Employer.  It was indicated that the term registered 
employers had very a specific meaning. In some countries like South Africa the term 
registered employers implies government regulation is needed.  The IAESB indicated that 
“recognized” did not create any un-necessary barriers or constraints in developing 
mentoring arrangements and better conveyed the idea of identifying employers who provide 
an environment in which trainees gain relevant practical experience. 
 
(b) Page-by-Page Review of the Proposed IEPS  
Henry Saville led the IAESB in a review of the proposed IEPS. In reviewing the practice 
statement, the IAESB agreed with the changes made by the task force and made a number 
of editorial changes.  
 
Initial professional Development 
The IAESB did not approve the task force’s suggested changes to wording of paragraph 10, 
which identified differences between IPD and Continuing Professional Development 
(CPD). IAESB members indicated that these examples of differences did not add value 
because they are specific to certain member bodies and may create confusion to readers not 
familiar with procedures or processes of those member bodies.  
 
Structure of IEPS 
The IAESB did not approve the task force’s suggested changes to wording of paragraph 19 
which refers to costs and benefits that member bodies would incur in implementing the 
guidance because the reference to costs and benefits could be used by member bodies as an 
incentive for not implementing the guidance.  
 
Linking Practical Experience and Formal Education 
The IAESB agreed with the wording used to describe the linking of practical experience 
and formal education, subject to.  

• Paragraph 28 being changed to ensure that trainees map the links between formal 
education and practical experience competence/outcomes; and 

• Paragraph 31 being simplified by deleting the reference to providing guidance to 
relationships among regulators, member bodies, mentors and trainees.  

 
Assessing Practical Experience 
Paragraph 59 was re-worded to emphasize that the mentor and/or member body needed to 
provide constructive feedback in responding to deficiencies. 
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Working with Employers 
The IAESB added a new paragraph 63 on the need of communication between member 
body, mentor, employer, and trainee.  
 
(c)  Proposed Way Ahead-Consideration for Approval 
The IAESB unanimously approved the publication of the practice statement, Practical 
Experience Requirements – Initial Professional Development for Professional Accountants. 
The publication of the IEPS is subject to the IAESB’s review and approval of all agreed 
changes using electronic balloting, as well as to the PIOB’s approval of due process at its 
December 2007 meeting.   
 
Henry Saville thanked Robert Jelly and the other task force members for their work in 
finalizing the IEPS for publication and acknowledged the Board members’ thoughtful 
consideration of issues. 
 
 
3. Framework for International Education Statements 
Karen Pincus, Chair of the Framework task force, introduced this agenda item by 
presenting (1) a draft of the proposed online survey questionnaire for public consultation on 
Framework issues and (2) an Issues Paper for IAESB discussion on the public consultation 
plan and the development of open-ended questions for the 2nd phase of the public 
consultation on Framework issues.  

 
(a)  Question-by-Question Review of the Proposed Online Survey  
Karen Pincus presented to the IAESB a copy of the proposed online survey and an Issues 
paper which summarizes comments on the survey by the Education CAG. As a result of the 
IAESB discussion at its June 2007 meeting, the task force has made suggested changes to 
the proposed survey.  In reviewing the proposed survey, the IAESB agreed with changes 
made by the task force, and suggested the following changes for purposes of clarity: 

• including a cover letter that would clarify the purpose and context of the survey, 
enable preambles of certain survey questions to be written more concisely, and 
avoid any unnecessary duplication;  

• enabling participants to skip various questions given that they lacked the relevant 
background to respond to the questions; 

• analyzing the responses using data analyses to segment the responses according to 
relevant demographic information so as to better understand the perspective of key 
stakeholders (i.e., professional accountant, external auditor, and accountant in 
business); 

• re-positioning the sequence of questions to capture the understanding of the role of a 
professional accountant to ensure better comprehension of questions; 

• deleting demographic questions related to (1) whether a country has national 
education standards and (2) who is responsible for setting and enforcing accounting 
education standards; and  

• re-wording questions and alternatives for editorial issues (e.g., replace systems 
accountant with management accountant, deleting bookkeepers and qualifying 
accounting technicians with payroll accountant, and providing more options for 
levels of formal education and personal background/perspective. 
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Finally, the IAESB considered the comments from the CAG on the authority of standards, 
definition of professional accountant, type of specialization, and quality level of standards.  
IAESB members agreed that these issues should be discussed by holding public meetings.  

 
(b)  Review of the Public Consultation Plan  
The IAESB agreed with the list of respondent types and the list of potential 
meetings/conferences which might be used for public consultation on key issues related to 
the Framework.  It was suggested that employers of accountants in industry and university 
accrediting agencies be added to the list of respondent types. IAESB members also 
suggested that the composition of focus groups be selected to (1) obtain a broad 
representation of interested stakeholders in education and (2) consider geographical 
representation and responsibility/activity in the pre- and post-qualification education of 
professional accountants. 
 
The task force has taken the opportunity to prepare a kit to assist IAESB members who act 
as facilitators at regional meetings of member bodies or academic conferences.  
 
The IAESB reviewed the proposed project timeline for the Framework project and agreed 
that the IAESB 2008 meeting schedule provided the opportunity for the task force to 
develop and release an exposure draft of the Framework document by January 2009.  
 
(c)  Proposed Way Ahead 
The online survey will be posted to the IAESB website for the period December 2007 to 
February 2008.  In addition IAESB members will be conducting focus groups with 
interested stakeholders in accounting education between November and April 2008 to 
collect responses on key issues pertaining to the Framework.  Findings from these public 
consultation activities will be summarized and presented to the Board for discussion at the 
May 2008 IAESB meeting. 
 
 
4. Approaches to CPD Measurement  
Ann Kilbride, Chair of the CPD Measurement task force, introduced this agenda item by 
presenting (1) a copy of the Executive Summary of the proposed Information paper, 
Approaches to CPD Measurement, and (2) an Issues paper which highlights questions and 
major issues to be considered by the Board for discussion.   

 
(a) PARN’s Presentation of the Proposed Information paper 
Susannah Woodhead, PARN research consultant, made an oral presentation to the IAESB 
that summarized the progress in developing the proposed Information Paper, Approaches to 
CPD Measurement.  The presentation covered the following topics: 

• aim of the project;  
• model for CPD measurement and the supporting literature used in developing the 

model;  
• findings of 3 case studies;  
• mapping of the findings of the case studies to the CPD model; 
• important issues too be resolved; and  



DRAFT 

 
Minutes of the IAESB meeting – Beijing, October 22-24, 2007 Page 8 of 18 

• next steps of the project.   
 

(b) Discussion of Proposed Model and its Application 
The IAESB agreed that the model should be included in the final version of the Information 
Paper subject to any suggested changes as a result of the Board’s discussion.  The model 
provides a starting point to discuss and compare various approaches to CPD measurement 
by professional associations. The following discussion provides suggestions of the IAESB 
to clarify the model.  
 
Public Interest 
IAESB members indicated that the discussion of the model needs to reflect IAESB’s 
commitment to serve the public interest in relation to the accountancy profession. It was 
suggested that the definition of public interest from the public interest framework and 
IFAC’s mission statement be incorporated into the discussion of the model to explain the 
profession’s commitment to life-long learning and continuous improvement of competence.    
 
Representation of Model 
In reviewing the diagrammatic representations and the discussion of the various case 
studies, IAESB members suggested the following: 

• explain frontiers of each diagrammatic representation;  
• indicate that there is little or no possibility of output measurement for the action 

stage and what this means for CPD measurement;  
• explain that the scale of an axis should be viewed as continuous;. 
• remove the inner circle because it seems to give the impression of a barrier between 

input and output measures; and 
• indicate that the 3 rays for outcome stage originate from the center of the model to 

reflect a continuous scale of “outputness.”  
 

Model’s Measurement Scale 
In reviewing how CPD would be measured in the model, IAESB members made the 
following suggestions: 

• include opportunities for both formal learning and workplace learning; 
• indicate that a numerical scale did not provide useful information to member bodies 

and that written practical experience records were preferred; 
• describe how a numerical scale should be used as background guidelines/ criteria for 

the written records;  
• indicate that basic competence must be fully demonstrated to ensure qualification as 

a professional accountant;  
• indicate why a sliding scale for measurement of basic competence should not be 

used at the point of qualification;  
• include opportunities for personal development and development in an 

organizational environment; and 
• state that it is important to measure output at each stage of the cycle and not simply 

outcomes.  
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(c) Discussion of the Project’s Progress 
The IAESB agreed that the CPD measurement research project had addressed all the 
objectives stated in the remit. The IAESB also indicated that it was not necessary for PARN 
to establish a link between CPD measurement and professional bodies’ systems of IPD and 
CPD.  This type of work would be considered in developing guidance in this area. 
 
The Use of Paradigms 
The IAESB agreed that paradigms needed to be included in the paper so as to clarify the 
profession’s expectations for each of the activities of the CPD cycle.  The purpose of these 
paradigms is to provide illustrations of the profession’s expectations and also provide a 
reference point for comparison.  Each paradigm would identify the benefits, risks, 
advantages and disadvantages of the various CPD measurement approaches.  IAESB 
members made the following suggestions as to what these paradigms could cover:  

• regulatory versus non-regulatory environment; 
• public accounting versus business advisory; 
• competence versus personal development; 
• developed versus developing member body; and 
• formal learning versus workplace learning. 

 
Drafting Issues 
IAESB members indicated the following suggestions to PARN with respect to the drafting 
of the final version of the IEP: 

• align terminology used within the paper with that used in IES 7;  
• distinguish between the standard’s use of outcomes or competence achieved and the 

paper’s use of output;  
• indicate that the standard requires of providing evidence that has been objectively 

verified by a competent source; and 
• indicate that self-assessment is a means of CPD measurement and must be capable 

of being objectively verified by a competent source. 
 
Other Issues with the Model 
In reviewing the model IAESB members had the following suggestions: 

• provide a list of criteria for professional associations to show how the CPD 
activities are mapped in the CPD measurement model; and  

• find another term to express the term “outputness.”   
 

(d) Proposed Way Ahead 
The CPD measurement task force will hold a teleconference on November 6 to provide 
feedback on the proposed IEP to PARN.  More specifically, the task force will provide 
feedback on the perspective that paradigms should cover.  In addition suggestions will be 
made on re-organizing the paper to target the appropriate audiences.  Once chapters on the 
paradigms and recommendations are completed the task force will provide feedback to 
PARN with the aim of finalizing the proposed IEP for approval at the February 2008 
IAESB meeting. 
 
 
5. Revision of International Education Standards 



DRAFT 

 
Minutes of the IAESB meeting – Beijing, October 22-24, 2007 Page 10 of 18 

Henry Saville introduced this agenda item by reviewing the objectives of this high priority 
project. Sub-groups of the IAESB then presented high level reviews of each of IES 1 to   7 
as the starting point for subsequent discussions by the whole Board. Following the 
summary presentations the IAESB discussed the strengths and weaknesses with the aim 
determining the nature and priority of revising each standard. The following summarises 
this discussion. 
 
(a)  Discussion of Reviews of International Education Standards 1-7  
Following a summary on each of the presentations on the first seven IESs, the IAESB 
discussed the strengths and weaknesses with the aim of determining the nature and priority 
of revising each standard.  The following summarizes this discussion.  
 
IES 1 
The IAESB agreed that there were other IESs which needed greater attention in terms of 
revision than IES 1; examples where the priority for revision would be higher than IES 1 
include IESs 2, 3 and 5.  IAESB members suggested that it would be helpful to show how 
member bodies have changed their policies or procedures as a result of IESs being released 
during the last 4 years.  Several of IAESB members present at meeting indicated that their 
member bodies had changed policies or procedures to conform to the requirements of IESs 
and provided examples of policy changes in areas of practical experience and education 
curriculum.  Such information may also be obtained from IFAC’s compliance survey, 
although the findings would have limited relevance as the results represent snap-shots in 
time and do not detail a member body’s progress over time.  IAESB members indicated that 
there continues to be a need to monitor the impact of IES 1 on accounting education 
programs. Mobility issues relating to professional accountants who want to work in other 
countries is an increasing concern for governments of developed and developing countries.  
 
IES 2 
IAESB members indicated that this IES should have a higher priority for revision than 
initially indicated because the IT section of the standard is providing outdated guidance to 
the point of possibly being misleading.  It was pointed out that the IT knowledge area is 
especially difficult to keep pace with because of the rate of change and innovation.  IAESB 
members indicated that the standard did not reflect important advancements that have 
occurred in competency-based accounting education programs.  An important shift towards 
competency based education has occurred over the last five years with respect to the 
acceptance of competency based education and accounting education programs are 
changing to emphasize how knowledge supports the development of competence.  IAESB 
members indicated, however, that any work on the revision of this IES needs to consider 
the work resulting from the Framework project. The findings from this project should 
provide a better understanding of the competence and capabilities of a professional 
accountant in relation to that of accounting technicians and specializations such as the 
auditor. 
 
IES 3 
The IAESB agreed that IES 3 has not addressed issues relating to the progression and 
measurement of professional skills.  Professional skills are acquired and maintained over a 
lifetime and the standard must recognize the progression and measurement of these skills 
over the career of the professional accountant.  IAESB members indicated that this 
deficiency needs to be considered in terms of what can be realistically expected in relation 
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to competence and performance level at the point of qualification as a professional 
accountant.  IAESB members indicated that the standard needed to be revised to recognize 
these issues on progression and measurement.  In addition, IAESB indicated that guidance 
was needed to assist member bodies in implementing the standard.  This guidance should 
be developed in the form of an IEPS and address implementation issues including issues of 
progression and measurement.  IAESB members also pointed out that input- and output-
based measurement of professional skills needed to be linked to IPD and CPD.  
 
IES 4 
The IAESB agreed that the priority of revision for IES 4 was low given that a full suite of 
supporting materials was available in the form of a practice statement, an education paper, 
and the Ethics Education Toolkit.  IAESB members indicated that a review of each of these 
pronouncements should be done to ensure that terminology used within these 4 documents 
is consistent and is up-to-date (e.g., use of terms such as ethical courage and ethical 
leadership).  IAESB members also indicated that this IES, as well as each of the other 
standards should be reviewed in terms of structure.  For example, the IAASB clarity project 
has re-organized the way the auditing standards (ISAs) have been presented and this type of 
project could have an impact on the presentations of the IESs.  The IAESB agreed that this 
consideration of structure needs to be investigated when the task force begins its work on 
drafting the Framework.   
 
IES 5 
The IAESB agreed that the standard needed to be revised for inaccuracies (IEG 11 
references) and cross-references among the set of standards should be conducted not only 
for IES 5, but also for the other IESs.  It was pointed out that there was inconsistency in the 
cross-references between some of the standards; for example, references to assessment 
between IES 5 and IES 6 were circular and provided no added value.  IAESB members also 
indicated that the standard needs to clarify how the practical experience requirements 
should be assessed and describe what level of performance for practical experience should 
be achieved at the point of qualification.  

 
IES 6  
The IAESB agreed that the priority of the revision for IES 6 was low, but that a revision of 
the standard needed to clarify the requirements for assessing competence at the point of 
qualification.  This type of clarification would assist member bodies that have minimal 
influence over the final assessment to become a professional accountant.  The IAESB 
agreed that guidance was needed to assist member bodies in the implementation of the 
standard.  This guidance should be developed in the form of an IEPS and address 
implementation issues including direction on processes and procedures that member bodies 
can use to deliver reliable and valid assessments, as well as identifying what are the 
appropriate elements needed to develop quality control processes.   
 
IES 7 
The IAESB agreed that the priority of the revision of IES 7 was low to medium, but a 
revision of the standard needs to address issues relating to verification of CPD.  Ongoing 
work on the IEP, Approaches to CPD Measurement, should inform the IAESB in 
developing requirements in the area of monitoring and control.  The IAESB agreed that any 
future pronouncements in this area should be deferred until the IEP was completed. 
Guidance is needed for member bodies to address issues relating to access to CPD in 
remote areas, the capability to apply output measurement, the ability to monitor and 
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enforce, and the ability to deliver cost effective systems that meet the expectations of 
regulators and provide benefits to members and employers. 
 
(b) Proposed Way Ahead 
The Chair thanked the IAESB members for their thoughtful discussion and indicated that 
the Board’s discussion would be considered in developing an Issues paper for the next 
meeting.  This paper would provide clarification on the objectives of the project, identify 
needed resources and set out the timeline to progress the project. 
 
 
6. Priority of IAESB Guidance 
Henry Saville, Chair of the IAESB Steering Committee, introduced this agenda item by (1) 
presenting an Issues Paper for IAESB discussion and (2) requesting Board members to rank 
the 3 medium priority projects in the current work plan for purposes of progressing these 
projects during the 2007-2009 period.  Information on the ranking of these projects would 
be used to complete the IAESB Strategic and Operational Plan, 2007-2009 and to inform 
the PIOB on due process. 

 
(a)  Discussion on 3 Medium Priority Projects  
In discussing the ranking of the 3 medium priority projects the IAESB was informed by the 
discussion from the revision of the IESs (See Agenda item 5).  In addition the IAESB 
considered information from the issues paper which discussed the timeline for high-priority 
projects, strategic implications of projects, and the allocation of resources for IAESB 
projects.   
 
IAESB members were reminded that IES 8 comes into effect July 1, 2008 for all audit 
professionals and any meaningful input on implementation issues would only be received 
several months after this date.  As a result, IAESB members suggested delaying any release 
of guidance in the form of an IEPS until feedback was obtained from member bodies. 
IAESB members, however, indicated that guidance in the form of IEPSs was needed for 
IES 3, Professional Skills, and IES 6, Assessment of Professional Capabilities and 
Competence, even though these standards could be revised because of the ongoing project 
on the revision of IESs.  Issues relating to the implementation of these standards by member 
bodies and other stakeholders have created the need for the IAESB to develop guidance in 
the area of measurement so as to ensure that competence and capabilities are demonstrated 
by trainees in a pre-qualification program.   
 
IAESB members raised concerns on ensuring the appropriate resource capacity through 
either task forces or sourcing out to consultants.  Henry. Saville indicated that the capability 
of delivering on these projects is not guaranteed and is dependent on finding qualified 
Board members to sit on task forces needed to complete IAESB projects, the regular 
turnover of Board members each year because of the 3-year term of Board membership, 
and the capacity of IAESB staff.  The IAESB expressed concern that there may be resource 
capacity issues that would hinder the ability of the Board to deliver the planned output. 
 
(b) Ranking of 3 Medium Priority Projects 
IAESB members ranked the three medium priority projects so that projects can be 
scheduled into the IAESB work plan.  The aim of these projects is to develop guidance in 
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the form of an IEPS for each of IESs 3, 6, and 8.  The IAESB indicated by vote that the 
ranking for these medium priority projects was (votes indicated in brackets):  

1. IEPS-Professional Skills (11); 
2. IEPS-Assessment (9); and 
3. IEPS-Competence for Audit Professionals. (4) 

 
(c) Proposed Way Ahead  
IAESB staff will now update Appendices of the IAESB Strategic and Operational Plan, 
2007-2009, to provide the proposed project timelines for each of the medium priority 
projects and will inform the PIOB of the IAESB project activity at the December 2007 
PIOB meeting.  IAESB staff will also develop project plans to progress these projects 
during the period of 2007-2009.  
 
 
7. Update on Public Interest Consultation 
Henry Saville (IAESB Chair) and David McPeak (Technical Manager of the IAESB) 
introduced this agenda item by presenting an Issues Paper that informed the IAESB on the 
progress of the IFAC’s public interest framework project and identified issues which may 
have an impact on the Board’s work program.  
 
 (a)  Progress of IFAC’s Public Interest Framework Project 
David McPeak updated the IAESB on the progress of IFAC’s project which aims to 
develop a public interest framework.  The framework is based on four elements: definition, 
analysis, due process, and evaluation and review.  It was indicated that the Public Interest 
Advisory Group and the chairs and technical directors of the PIACs and the IPSASB 
support IFAC in establishing public interest objectives that link the work of IFAC to the 
public interest.  There was also general support by these groups for elements of due process 
and evaluation and review in the framework and agreement that current IFAC processes 
and procedures in these areas are sufficient to serve the public interest.  The analysis part of 
the framework proposes that IFAC use Regulatory Impact Analysis (RIA) and suggested 
that a pilot study be done in conjunction with one of the standard setting boards to 
determine how IFAC might use RIA.   
 
(b)  IAESB Comments on the Public Interest Framework Project 
Toshiharu Kitamura, PIOB observer, indicated that the PIOB’s perspective on public interest 
issues is presented in reports available on the PIOB website.  It was noted that the 
overarching goal of the PIOB’s work is to ensure disclosure of fair and reliable financial 
information.   
 
IAESB members indicated that RIA should not be equated with a cost/benefit analysis.  
RIA has a broader scope in that it determines the effects of implementing regulation, 
identifies any possible side effects or hidden costs associated with regulation, and quantifies 
the likely costs of compliance on the individual or business.  It was indicated that it is not 
easy to estimate the impact of implementing regulation and RIA methodology was 
perceived as being too bureaucratic.  It was suggested that the IAESB might consider an 
alternative approach such as using a standardized template to assess the impact of the 
standards or guidance to member bodies and other education stakeholders.  IAESB 
members also suggested that a recently completed IAESB project might be used to assist 
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IFAC Advisory group to collect information to determine how RIA might be integrated into 
the due process for developing IAESB pronouncements. 
 
(c) Proposed Way Ahead  
IFAC’s Advisory group is expected to contact both the IAESB and CAG to discuss the 
objectives and scope of the pilot project. This would be an opportunity for IFAC to 
determine how RIA might work to assist the IAESB with the decision making process for 
one of the education projects. 
 
 
LIAISON AND COMMUNICATIONS 
8(i). IFAC Committee Reports 
The IAESB received and noted reports on the activities of the following IFAC boards and 
committees: 

• International Auditing and Assurance Standards Board (IAASB); 
• International Ethics Standards Board for Accountants (IESBA); 
• International Public Sector Accounting Standards Board (IPSASB); 
• Professional Accountants in Business Committee (PAIB); 
• Small and Medium Practices Committee (SMPC); 
• Compliance Advisory Panel (CAP);  
• Transnational Auditors Committee (TAC); and 
• Developing Nations Committee (DNC). 

 
IAESB members indicated that resource allocation needed to be an important concern for 
IFAC and its various Boards. Resource allocation is particularly important when attempting 
to find a balance between the amount of due process and transparency of conducting and 
reporting on Board activities. These initiatives need to be carefully planned and funded, 
especially given that the PIOB has been unable to secure other funding and, as part of its 
future contributions to IFAC, the Forum of Firms will be funding the $650,000 annual 
shortfall.  It was indicated that the revision of International Education Standards and the 
Framework for the International Statements should have an impact on SMPs/SMEs and 
these developments need to be monitored and feedback provided, especially in the areas 
where they impose burden in terms of costs and challenge the degree of consistency in the 
implementation of these standards.   
 
7(ii). UNCTAD Update  
Since the last meeting of the IAESB, the UNCTAD Secretariat responsible for servicing the 
Intergovernmental Working Group of Experts on International Standards of Accounting and 
Reporting (ISAR) undertook a number of activities. Below is a brief update for IAESB 
members. 

• During 3-5 July 2007, the Secretariat organized ad hoc consultations that dealt with 
accounting by SMEs in Geneva. One of the main topics that were discussed during 
the consultations was the Exposure Draft of a Proposed IFRS for SMEs issued by 
the IASB in February this year.  

• On the eve of the twenty-fourth session of ISAR, i.e. 29 October, a technical 
workshop on IFRS and ISAs will take place in Geneva and the UNCTAD 
Secretariat is preparing background documentation for the session covering topics 
such as practical implementation issues of International Financial Reporting 
Standards (IFRS) and guidance on corporate responsibility indicators in annual 
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reports. Work in the area of IFRS includes preparation of country case studies and 
review of recent developments pertaining to practical implementation. 

• The Secretariat finalized preparation of  background documentation for the twenty-
fourth session of ISAR which will take place in Geneva next week, from 30 October 
to 1 November. This session will cover topics such as practical implementation 
issues of International Financial Reporting Standards (IFRS) and guidance on 
corporate responsibility indicators in annual reports. The background documentation 
in the area of IFRS includes a review of recent developments as well as country case 
studies covering Pakistan, the Republic of South African and Turkey. This year's 
studies on corporate governance disclosure include a survey of stock exchanges and 
studies conducted at a country level, covering China and Egypt. 

 
7(iii). IAAER Update 
Gary Sundem, International Association for Accounting Education and Research (IAAER) 
representative, reported on the progress of the research call to support the work of the 
IAESB by developing theory and evidence to inform the IAESB’s standard-setting 
activities.  The research program, funded by the Association of Chartered Certified 
Accountants (ACCA), will support up to 5 research grants of $US25,000 each will be 
awarded under this program. In addition, funded projects will be showcased at events 
involving representatives from the IAESB, as well as leading/renowned accounting 
education researchers. Research teams may publish their findings in the outlet of their 
choice.  Accounting Education: An International Journal has agreed to offer the option of 
publication.   The deadline for proposal submissions is March 31, 2008. 
 
Mr. Sundem indicated that the research program was designed to develop research with 
international relevance, especially those with a multi-disciplinary approach. Examples of 
research projects include, but is not limited to, the following: developing a better 
understanding of the current state of accounting education standards in various 
jurisdictions; the need for and impact of International Accounting Education Standards; the 
obstacles faced when developing international standards and methods of overcoming the 
obstacles; the roles of universities, professional associations, public accounting firms, other 
employers and regulatory bodies in developing and enforcing accounting education 
standards and delivering programs to meet those standards; the relationship of entry-level 
standards and continuing education standards; or other issues related to the setting of 
International Accounting Education Standards.  
 
The IAESB will have the following representation on the Program Advisory Committee: 
Alain Burlaud, Sylvia Meljem, Clare Minchington, and David McPeak. The following are 
important milestones for the project. 

• May 1 and June 15, 2008. Research contracts signed by research teams. 
• January/February 2009.  Research designs and interim results will be presented at 

a by-invitation only one-day IAAER mini-conference held immediately before or 
after the IAESB board meeting at the site of that meeting. Representatives of the 
IAESB, as well as leading accounting education researchers, will provide feedback 
during the mini-conference to assist the research teams in refining their projects.  

• August 2009 or April/May 2010. Research teams will be invited to present their 
results at the American Accounting Association or European Accounting 
Association annual meeting.  
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• November 2010. Final results will be presented at 2010 World Congress of 
Accounting Educators. The final deliverables will focus on highlighting the 
significance of the findings to the IAESB. Representatives of the IAESB will be in 
attendance.  

 
IAESB members enquired about the process to develop suggested ideas for research 
projects. In response it was indicated that to obtain relevant and applicable research to the 
IAESB standard setting activities, an important source of information was considered to be 
internal consultation with staff from the IAESB, the IAAER and the ACCA so as to 
develop the suggested list of research topics.  IAESB members agreed with the suggested 
topics of research and also offered the following suggestions for research topics that could 
be included in the research call: the application of regulatory impact analysis in progressing 
research in accounting education, the identification of measurement systems for continuing 
professional development; and a comparison of the member bodies’ professional education-
based approach versus an University education-based approach to ensuring qualification as 
a professional accountant.   
 
 
OTHER MATTERS OF INTEREST 
8. Future Meetings  
Henry Saville reminded IAESB members that their next meeting would be held in San 
Diego, USA from February 11 to 13, 2008 which follows the 14th Annual Mid-Year 
Conference of the American Accounting Association. This conference is also being held in 
San Diego during the period of February 7-9, at which time the IAESB will host a plenary 
session on February 9. 
 
The IAESB noted the following dates and locations for 2008 meetings: 

• May 26-28, 2008 – Dublin, Ireland; 
• September 23-24 – Madrid, Spain; and 
• December 8-9 – Toronto, Canada. 

 
Henry Saville also updated the IAESB on the IFAC Board’s approval of the IFAC meeting 
travel policy at the September meeting.  The purpose of this policy is to ensure that IFAC’s 
meetings are as cost effective as possible through efficient use of staff, volunteer and 
member body financial and human resources through a consistent approach to the selection 
of meeting locations.  The policy seeks to balance the need for large meetings to be 
organized in a cost efficient manner with the need to undertake effective outreach such as 
member participation in organized seminars, meetings with government officials, and 
liaison with member bodies. While outreach is an important aspect of IFAC’s strategic 
plan, it is not the primary purpose of conducting IFAC meetings of individual IFAC groups. 
This policy and the supporting meeting location selection process seek to assess the 
effectiveness of any outreach activities planned to coincide with an IFAC group meeting 
relative to the need to manage IFAC resources efficiently.   
 
9. Termination 
Henry Saville thanked all for their participation and contribution to the meeting, and wished 
all a safe journey home.  The IAESB recorded their appreciation to the Chinese Institute of 
Certified Public Accountants, who graciously hosted the meeting. 
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Before finally closing the meeting, Henry Saville acknowledged service of the following 
retiring IAESB members from the Board: Alain Burlaud, Laura Ipacs, T.N. Manoharan, 
Anne Wickham, Brion Smoker, and Enock Fanyana Mchiza.  Although Yoseph Asmelash’s 
3-year term has elapsed, Yoseph Asmelash has been re-appointed for another 3 year term to 
sit as a public member.  IAESB members joined with Henry Saville in wishing the retiring 
members good fortune in their future endeavours.  
 
Approved by Chairman: ……………………………………… 
 
Date: ………………………………………………………….. 

 
 
 
 
 

ACTION LIST - IAESB MEETING OCTOBER 2007 
 
 
ACTION PERSON(S) 

RESPONSIBLE 
DUE DATE STATUS 

1. Update 2007 CDL 
 

David McPeak ASAP DONE 

2. Update list of IAESB Task Forces 
for 2007 

Henry Saville/David 
McPeak 

ASAP ATTACHED 
TO MINUTES 

3. Task Force teleconference to 
provide feedback to PARN on 
IEP, Approaches to CPD 
Measurement 

Ann Kilbride/David 
McPeak 

By November 
2007 

DONE 

4. Develop Issues Paper for February 
2008 IAESB meeting on IEP, 
Approaches to CPD Measurement 

Ann Kilbride/David 
McPeak 

By February 
2008 

DONE 

5. Revise Framework online survey 
and Facilitator’s Guide and 
circulate to task force 

Karen Pincus/David 
McPeak/Framework Task 
Force 

By December 
2007 

DONE 

6. Deploy Framework online Survey Karen Pincus/David 
McPeak

By December 
2007

DONE 

7. Conduct focus groups for 
Framework project 

Karen Pincus/David 
McPeak/task force 

By May 2008  

8. Revise IEPS 3, Practical 
Experience Requirements – Initial 
Professional Development for 
Professional Accountants and 
circulate for approval by 
electronic balloting 

David McPeak By November 
2007 

DONE 

9. Prepare Basis for Conclusions for 
IEPS 3, Practical Experience 
Requirements – Initial 
Professional Development for 
Professional Accountants 

David McPeak By December 
2007 

DONE 

10. Update PIOB’s Due Process 
report for IEPS 3,  Practical 
Experience Requirements – Initial 

David McPeak By December 
2007 

DONE 
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Professional Development for 
Professional Accountants 

11. Prepare IEPS 3,  Practical 
Experience Requirements – Initial 
Professional Development for 
Professional Accountants for 
publication 

David McPeak By January, 
2008 

DONE 

12. Prepare media releases for IEPS 3,  
Practical Experience 
Requirements – Initial 
Professional Development for 
Professional Accountants 

David McPeak By January, 
2008 

DONE 

13. Revise Appendices 1 and 2 of the 
IAESB Strategic and Operating 
Plan, 2007-2009  

David McPeak By November 
2007 

DONE 

14. Prepare meeting notes on Revision 
of IESs  

David McPeak By November 
2007 

DONE 

15. Develop Issues Paper for February 
2008 IAESB meeting on Revision 
of IESs 

Henry Saville, Ronan 
O’Loughlin 

By February 
2008 

DONE 

16. Update PIOB on work schedule 
for medium-priority projects 

David McPeak By December 
2007 

DONE 

17. Develop Discussion Paper for 
Measurable Implementation of 
IESs 

David McPeak By February 
2008 

DONE 

18. Follow up meeting with Financial 
Reporting Council on IAESB 
response to report on Promoting 
Auditing Quality t 

Henry Saville, Jim Sylph By December 
2007 

DONE 

19. Organize/Coordinate the proposed 
plenary and follow-up sessions for 
the February 2008 14th mid annual 
AAA meeting 

Gary Sundem/David 
McPeak 

By February 
2008 

DONE 

  
 


