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IAESB Response to CAG Advice on IAESB Projects and Activities – February 2009 

REVIEW OF THE FRAMEWORK FOR INTERNATIONAL EDUCATION STATEMENTS 

CAG Comments and Advice Considered by 
IAESB 

IAESB Response 

The CAG discussed issues related to the development of drafts of 
the Framework and Introduction and made a number of 
suggestions for IAESB consideration, including to: 
• Enhance the description of what an professional accounting 

role is so as to distinguish between the professional 
accountant and specialized accounting roles (e.g., Audit 
professional); 

September & 
December 2008 
meetings 

 
 
 
The IAESB considered this suggestion and has revised the text 
(ED paragraph 8) to improve clarity by explaining the need for 
additional requirements when establishing roles of specific public 
interest. It was also agreed to include the example of audit 
professional as a specialized accounting role. 

• Discuss the development of capabilities and competence in 
accordance with the various types of professional accounting 
roles;  

 The IAESB agreed that the development of capabilities and 
competence is in accordance with the various types of 
professional accounting roles and has clarified by stating (ED 
paragraph 12) that to demonstrate competence in a role, a 
professional accountant must possess certain capabilities, 
including the necessary (a) professional knowledge, (b) 
professional skills, and (c) professional values, ethics, and 
attitudes. The specific capabilities and competence of various 
types of roles cannot be delineated in a document such as a 
Framework and is better suited for a competency framework. 

• Continue to target the requirements of the Standards to 
member bodies, but describe the implications of the 
Standards for the other stakeholders in the accounting 
education chain; 

 The IAESB agreed with this suggestion and has stated  that the 
Framework (ED paragraph 5) and IESs (ED paragraph 31) are 
established for IFAC member bodies, who have direct or indirect 
responsibility for the learning and development of their members 
and students. In addition these references indicate that they are 
established for professional accountants and for the 
understanding of the university educator, employers, and 
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regulators.  

• Explain the role that member bodies should take in 
influencing members of the accreditation chain;  The IAESB disagreed with this suggestion because the 

qualification process is very different in many countries and the 
role of the member body cannot be specified with respect to the 
accreditation chain. The IAESB has decided to included a 
reference  to the components of Initial Professional Development 
which includes general education, professional accounting 
education, practical experience, and assessment. 

• Ensure that current wording considers any extra requirements 
in areas of practical experience, education and training which 
member bodies may request be included in IPD and CPD; 

 The IAESB has acknowledged (ED paragraph 40) that IFAC 
member bodies may adopt learning and development 
requirements that go beyond the good practice prescribed by the 
IESs. This recognizes areas of practical experience, education and 
training. 

• Consider how the definition of a professional accountant can 
be amended to ensure public trust and increase public 
confidence; 

 The IAESB has addressed the public trust issue (ED paragraph 3) 
by linking education which is required to become a professional 
accountant with the ability of the accountancy profession to meet 
the needs of financial decision makers. 

• Evaluate the implications of any wording changes on IAESB 
pronouncements and the accounting education systems of 
member bodies;  

 The IAESB has addressed the implications of wording changes 
by developing a list of conforming changes required to be made 
to the IAESB pronouncements as a result of the revised 
Framework document.  

• Review the documents to improve clarity by choosing 
appropriate wording and examples; combining related ideas 
and eliminating redundant material; and simplifying complex 
language; 

 The IAESB has paid special attention to improving clarity of the 
Framework and has used a “Plain Language” editor to review and 
assist in the editing of the proposed ED of the Framework 
document. 

• Develop drafting conventions to clarify the use of 
Shall/Should and Consider/Evaluate/Determine; and  The IAESB has created a separate project to develop drafting 

conventions for IAESB education pronouncements. The IAESB 
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has adopted IAASB and IESBA drafting conventions for the use 
of Shall/Should and Consider/Evaluate/Determine.  

• Continue to separate the Framework and Introduction 
documents if there is no overlap of content with the 
documents or with other IAESB pronouncements. 

 The IAESB has determined that there is significant overlap of 
content between the Framework and Introduction documents. As 
a result the content of the Introduction has been collapsed into the 
Framework document and generally appears in Part 2 of the 
revised Framework.  

IAESB Glossary & Drafting Conventions for IAESB Education Pronouncements 

The CAG discussed the project proposal for the Drafting 
Conventions Project, and made a number of suggestions for 
IAESB consideration, including to: 
• Ensure that the proposed structure increases the clarity of the 

IESs by reducing complexity, improving the flow of content, 
and meeting the needs of governmental agencies or 
regulators;  

September & 
December 2008 
meetings 

The IAESB accepts these suggestions and is addressing these 
issues through a review of terminology and modifying the 
structure of the IESs.  

• Ensure that Standards are drafted to be user friendly and 
focus on the key requirements for member bodies;  The IAESB is adopting a modified version of the IAASB 

structure for its ISAs. This proposed IES structure includes the 
following sections: Introduction, Objective(s), Requirements, and 
Application and Other Explanatory Materials. Such a structure 
will create independent sections for the Objective(s) and 
Requirements Sections of a Standard, which enables a member 
body to easily identify requirements for “good practice.” It is 
expected that the new structure will be applied consistently across 
all eight Standards. 

• Develop drafting conventions with consideration of: 
structure of sections to ensure ease of search for information 
or definitions; selection of terminology to enable translation; 
and presentation to enable online reading;  

 The IAESB accepts these suggestions as criteria which can be 
used to determine the effectiveness of the drafting conventions. 

• Apply the proposed structure once approved to the full set of 
Standards to ensure credibility and consistent interpretation  The IAESB accepts this suggestion and has redrafted certain IESs 

as examples to determine the implications of the proposed 
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by interested stakeholders; and  modified structure. 

• Consider using any technological advances in the area of 
tagging so that pronouncements are kept current.  

 

 The IAESB takes this suggestion under advisement and will look 
for ways to incorporate technology into the development process 
of the education pronouncements.  

IAESB STRATEGY AND WORK PLAN, 2010 - 2012 

The CAG discussed the project proposal for the Drafting 
Conventions Project, and made a number of suggestions for 
IAESB consideration, including to: 
• Ensure that relevant research informs the IAESB’s decision-

making process; 

September & 
December 2008 
meetings 

The IAESB takes this suggestion under advisement and will look 
for ways to incorporate research information into the IAESB’s 
decision-making process by either using consultants or 
identifying experts within the field of interest to make 
presentations to the IAESB. 

• Increase awareness of IAESB projects and activities by 
focusing resources on communications with interested 
stakeholders in accounting education; 

 The IAESB agreed with the need to focus resources on improving 
communications with interested stakeholders in accounting 
education. In addition IFAC has identified the communications 
area as a service area of increased operational priority in the new 
2009-2012 IFAC Strategic Plan.  

• Continue to focus the IAESB’s work in supporting the 
existing Standards by developing implementation guidance; 

 
 The IAESB agreed with the need to develop implementation 

guidance so as to support the IESs. In addition IFAC has 
identified implementation guidance as a service area of increased 
operational priority in the new 2009-2012 IFAC Strategic Plan. 

• Consider the effects of current demographic trends on the 
supply side of academic expertise from tertiary education and 
its impact on the delivery of accounting education content; 

 

 The IAESB sees its role as a facilitator in this area of identifying 
effects of current demographic trends on the delivery of 
accounting education content. Bodies, such as the IAAER, are 
better positioned to identify how demographic trends will have an 
impact in the delivery of accounting education content. The 
IAESB does acknowledge the importance of professional 
academics in sustaining the professional accounting education 
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programs of member bodies and the Board has identified a need 
for a research project on the future of accounting education to 
assist in establishing its priorities. 

• Consider the selection of projects/activities of the next 
strategic plan in light of the demand for high-quality 
candidates needed to work in the new and emerging 
economies.  

 

 The IAESB accepts these suggestions as possible criteria which 
can be used to select and prioritize its projects 

GUIDANCE FOR PROFESSIONAL SKILLS 

The CAG discussed the project proposal for the Guidance on 
Professional Skills Project, and made a number of suggestions for 
IAESB consideration, including to: 
• Ensuring that the project scope includes not only audit 

professionals, but also those other professional accounting 
roles such as accountants in business; 

December 2008 
meeting 

The IAESB agrees with this suggestion and has instructed the 
task force to ensure that the examples of skill sets are relevant not 
only to audit professionals, but also to roles such as professional 
accountant in business.  

• Using competency frameworks from both member bodies 
and professional accounting firms to identify a core set of 
professional skills; 
 

 The IAESB agrees with this suggestion and has instructed the 
task force to find examples of competency frameworks from 
professional accounting firms and member bodies to illustrate 
examples of core sets of professional skills. 

• Identifying professional skills with consideration of market 
needs; 

 
 The IAESB accepts this suggestion and the task force will use 

this as criteria for selecting examples to illustrate sets of 
professional skills. 

• Identifying aspects of the Association to Advance Collegiate 
Schools of Business (AACSB) accreditation process of 
educational institutions with business administration and 
accounting programs in assessing professional skills; 

 

 The IAESB will consider this suggestion, but notes that the 
assessment of skills is usually done by the AACSB at a program 
level which may not be practical for employers from industry or 
small firm environments. 
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• Identifying emerging skills in the area of valuation of 
financial assets. 

 
 The IAESB accepts this suggestion and the task force will discuss 

issues related to the identification and assessment of emerging 
skills. 

 

 

 

 

 


