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INTRODUCTION 
 
1. This paper provides a summary of comments received and issues raised in response 

to the IAESB’s Exposure Draft (ED) on the proposed revised IES 4, Professional 
Values, Ethics and Attitudes.   

 
2. The paper also provides an update on the IAESB Consultative Advisory Group 

discussions, and presents a series of Task Force proposals for IAESB consideration 
at its October 2011 meeting.  Following discussion of the issues paper by the 
IAESB, the Task Force intends to revise the ED with the aim of presenting a final 
draft of the document for the Board’s approval at its March 2012 meeting in 
Mexico. 

 
3. The agenda item contains the following materials:  
 

Agenda Item 4-1 
 
Revision of IES 4 -  Issues and Proposals of IAESB Task 
Force (10/11) 

Agenda Item 4-2 Exposure Draft of Proposed Redrafted IES Professional 
Values, Ethics and Attitudes  

Agenda Item 4-3 Analysis of Respondents’ Comments on the IES 4 Exposure 
Draft  

Agenda Item 4-4 Marked up draft of IES 4 to reflect Task Force 
recommendations  

 
 
BACKGROUND 

 

Committee: 

 

International Accounting Education Standards Board 

Meeting Location: Cape Town, South Africa 

Meeting Date: October 25-28, 2011 

SUBJECT: Revision of IES 4 - Issues and Proposals of IAESB Task Force 
Relating to Comments Received on Exposure Draft 10/11 
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4. At its October 2009 meeting the IAESB agreed that the revision project of all 8 
standards would 
i) apply the new structure and language requirements of the IAESB drafting 

conventions to each Standard; 
ii) update relevant material of the existing IESs to ensure consistency with 

concepts and principles of the revised Framework document; and 

iii) rewrite relevant material of the existing IESs to address issues of 
interpretation and clarification which have been identified by stakeholders as 
a result of the implementation of the Standards. 

 
5. In addition the IAESB agreed that the following issues would be considered when 

revising IES 4:    
 

• Consider clarifying the Standard’s requirements to ensure that accounting 
education programs continue to meet the core competence required for the 
various roles of a professional accountant;  

•  Revise the Standard to ensure consistency with the terminology and concepts 
set out in the revised IFAC Code of Ethics, 

 
subject to any issues identified through consultation with the IAESB’s Consultative 
Advisory Group (CAG) and  public consultation. 
 

6. A summary of the discussions on Issues Papers presented to the IAESB and CAG 
from May 2010 to September 2011 are included at Appendix 1. 

 
 

Responses to the Exposure Draft 
 
7. Forty one comment letters were received on the consultation paper (a list of respondents 

is presented in Appendix 2). The Analysis of Respondents’ Comments document is 
intended to be read with the letters of comment posted on the IFAC website.  All of the 
comment letters are posted on the IFAC website at, http://www.ifac.org/publications-
resources/ies-4-professional-values-ethics-and-attitudes. 

 
8. The content of the comment letters has been organized by the following categories in 

the Agenda Item 4-3, Analysis of Respondents’ Comments on the IES 4 Exposure 
Draft, to assist the analysis and discussion by Board members (general statements of 
support, general statements of concern and related matters for consideration, 
responses to specific questions and comments on other matters). 

 
9. The Task Force has further summarized the responses and positions to the specific 

questions issued with the exposure draft and this summary is presented in Appendix 2 
to this document.  

 
10. The breakdown of the response in terms of the 41 comment letters received is as 

follows: 
 

• IFAC Member Bodies and Associates  27 
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• Forum of  firms      5 

• Regulators       2 

• Other Professional Organizations    2 

• Individuals and Others     5 

 

11. It should also be noted that some of the responses represent multiple organizations. 
For example, the Fédération des Experts Comptables Européens (FEE) represents 43 
professional institutes of accountants and auditors from 32 European countries, 
including all 27 EU Member States.  
 

12. The IAESB also consulted on the Exposure Draft of IES 4 through presentations at a 
concurrent session of the South African Accounting Association 2011 Conference and 
a presentation to the International Ethics Standards Boards for Accountants (IESBA) 
at its October 2011 meeting. Comments from the SAAA presentation were generally 
supportive of the exposure draft with participants suggesting the need to clarify the 
scope of the standard with respect to IPD and CPD, and to ensure that the outcomes 
reflect behavioural competence as well. Comments from the presentation at the 
IESBA meeting will be provided as an oral report at the IAESB meeting.    

 
 
DISCUSSION 
 
13. During August and September 2011, the Task Force reviewed and analyzed the 

responses to the specific questions posed in the Exposure Draft and other feedback 
received from respondents.  

 
14. The Task Force met via conference call on 18 August, 27 September and 6 October to 

discuss the responses received, the CAG responses, identify the significant issues and to 
agree on proposed recommendations for the Board at this meeting.  

 
15. The Taskforce identified the following significant issues: 
 

• Reflective activity; 
• Formalized and documented 
• Need for Implementation Guidance; 
• Scope; 
• Assessment processes;  
• Terminology and clarity of emphasis: and 
• Professional judgement and skepticism. 

 
 
16. The Task force’s discussion and proposals to address the responses received and 

issues identified are presented below under the following headings:  
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• Comments related to the general matters of concern and related matters for 
consideration  

• Comments related to specific questions raised in the Request for Comments 
• Comments related to specific editorial changes suggested 
• Comments related to other matters 

 
Comments related to the general matters of concern and related matters for 
consideration 

 
17. The following comments were received on general matters of concern and related 

matters. 
• General positive comments including support for the learning outcome 

approach, reflective activity and assessment; 
• Clarity around the scope of the IES in relation to IPD and CPD could be 

improved; 
• The appropriateness of the title of the IES; and 
• Comments on drafting and clarity of wording which could be improved. 

.  
Taskforce discussion and recommendation 
 
18. The Taskforce welcomed the positive statements of support received for the revised 

IES4, noting that there were comments suggesting that clarity could be improved in 
terms of the drafting and requirements proposed.  The comments related to the 
scope and clarity over requirements were noted and the Taskforce was of the view 
that the wording of these would be improved as a result of the detailed review of the 
comments and suggestions received from the consultation period. 

 

 
 

Comments related to the specific questions raised in the Request for Comments 
 

Issues: Reflective activity and “Formalized and documented” 
 

Question 1: Is the proposed requirement for reflective activity in relation to ethics 
education appropriate? 

 
Related comments in response to exposure draft 

 
19. Thirty seven respondents answered question 1.  Thirty two of these respondents 

were supportive of the proposed requirement with thirteen of these respondents 
suggesting changes to improve the document/clarity of the requirement.  Five of the 

Taskforce Recommendations 
 
The Taskforce recommends no substantive change to the standard but will 
consider the specific editorial and drafting comments received. 
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respondents expressed reservations about the proposed requirement particularly in 
relation to the term “formalized and documented” contained in paragraph 11. 

 
Taskforce discussion and recommendation 

 
20. The Taskforce sought guidance from the CAG in relation to the concerns expressed 

by respondents for reflective activity to be “formalized and documented”.  The 
concerns expressed fell mostly into two areas.  The first relates to confidentiality 
and potentially legal/regulatory issues which might arise from a requirement to 
document the reflective activity.  The second relates to the inclusion of a specific 
requirement to document the reflective activity in the IES when the IAESB is 
following a principles-based approach to the drafting and setting of standards.  The 
CAG considered the concerns but noted that the requirement did not state that the 
reflective activity had to be undertaken on ethical dilemmas faced by the individual 
but could be focused on well-known real life cases and this was reflected in the 
Explanatory Materials. 

 
21. The Taskforce considered the CAG comments and the concerns expressed by a 

number of the respondents regarding the inclusion of the phrase “formalized and 
documented” whilst supporting the inclusion of the requirement for “reflection”.  In 
view of this the Taskforce decided to recommend that the requirement be reworded 
to ensure that the focus is on the inclusion of reflective activity/reflection in relation 
to the lessons learnt from ethical dilemmas in the learning and development for 
aspiring professional accountants.  The reference to “formalized and documented” 
would be moved to the appropriate Explanatory Material section and expanded 
upon as appropriate. 

 
22. The Taskforce noted the comments received on the use of the term “reflective 

activity” and the potential difficulty with translation.  In addition, there was 
comment from the CAG that whilst the use of the term “reflective activity” had 
been discussed and agreed by both the CAG and the Board previously, there was 
still a concern over the translation of the phrase.  Possible alternatives such as 
“critical reflection” and “reflective practice” were suggested but it was unclear 
whether these phrases would be easily translated to give the full sense of what was 
required.  It was noted that the previous IES4 had used the phrase “reflection” and 
that this had been translated and understood without apparent difficulty.  In view of 
this the Taskforce decided to recommend that the term “reflective activity” be 
amended to “reflection” but the definition of reflection would be significantly 
expanded to ensure it was clear what was required in relation to reflection.   

 
23. The Taskforce noted the comments made in relation to confidentiality issues in 

documenting reflective activity.  As indicated above, the Taskforce has decided to 
move the phrase “formalized and documented” to explanatory materials.  Although 
the explanatory material related to this requirement indicates that simulations of real 
life experience may offer a suitable alternative the Taskforce will expand the 
explanatory material to make this clearer.  The Taskforce will also consider the 
suggestions made to improve the drafting and clarity of the document.  
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24. Based on the comments received and the discussions of the CAG and Taskforce, the 
Taskforce has decided to recommend that subject to the following proposed change 
in wording the requirement for “reflection” is to be retained: 

 
“IFAC member bodies shall include reflection on lessons learned from 
ethical dilemmas in the learning and development activities for aspiring 
professional accountants.” 
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Issues: Need for Implementation Guidance 

 
Question 2: Does this requirement raise implementation issues? 

 
Related comments in response to exposure draft 

 
25. Thirty seven responses were received to this question.  Eight respondents were 

supportive with no comment or positive supportive comment.  Twenty nine 
respondents made comments and suggested change was required to a greater or 
lesser degree in terms of the guidance given. 

 
26. The comments received included the following: 

 
• Further guidance and examples should be given to improve clarity; 
• One respondent noted that a longer implementation period might be helpful; 
• Potential difficulties associated with assessing, monitoring and reviewing 

whether reflective activity had been carried out. 
 

Taskforce discussion and recommendation 
 
27. The Taskforce noted that in the responses received a number of respondents asked 

for further examples or guidance to be provided relating to the implementation of 
reflective activity.  As the purpose of explanatory material is to provide explanation 
or help with interpretation not to provide examples of best practice, the Taskforce 
decided that comments requesting implementation guidance and examples of best 
practice would be best dealt with through the development of a Practice Statement.  

Taskforce Recommendations 
 

The Taskforce recommends that the requirement for the inclusion of reflective 
activity in relation to ethical dilemmas be retained subject to the proposed 
wording. 
 
The Taskforce recommends that the term “reflective activity” be amended to 
“reflection” but the definition of “reflection” be significantly expanded to ensure 
it is clear what is required in relation to reflection on the lessons learnt from 
ethical dilemmas.   

 
In addition, the Taskforce will consider the specific editorial and drafting 
comments received. 
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28.  Some of the comments indicated that examples of how reflective activity/reflection 
could be provided, guidance on rigor of verification process and need for review. 

 

 
 
 

 
Issue: Scope 

 
Question 3: Is the objective to be achieved by a member body, stated in the proposed 
revised IES4, appropriate? 

 
Related comments in response to exposure draft 
 
29. Thirty four responses were received to question 3.  Of these, twenty two responses 

were positive with no or supportive comments, a further eight responded positively 
with suggestions to improve the clarity of the wording.  There were four responses 
which did not support the proposed objective. 

 
Taskforce discussion and recommendation 
 
30. The Taskforce noted the helpful comments made in relation to improving the clarity 

of the objective of IES4 and will consider the suggestions for change. 
 
31. The Taskforce asked the CAG for guidance in relation to paragraph 12 and its 

interaction with the objective and the scope of the standard.  The CAG confirmed it 
was important the scope and objectives of the IES were consistent with the stated 
requirements and it agreed with the Taskforce proposal to place greater emphasis on 
the aspiring professional accountant in paragraph 12.  In addition, the Taskforce will 
review the wording used in both the scope and objective of this IES to ensure that it is 
clear that the focus of this IES is on IPD, however, there are aspects which are 
relevant and will flow through to professional accountants and CPD. 

Taskforce Recommendations 
 

The Taskforce recommends that a project be considered to develop guidance 
on the implementation of the requirement for reflection to be included in 
learning and development.  
 
Taskforce will consider the specific editorial and drafting comments received 
particularly in relation to making the requirements and explanatory 
materials as clear as possible. 
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Issues: Assessment processes 
 

Question 4: Have the criteria identified by the IAESB for determining whether a 
requirement should be specified been applied appropriately and consistently, such 
that the resulting requirements promote consistency in implementation by member 
bodies? 

 
Related comments in response to exposure draft 
 
32. Thirty three responses were received to this question.  Twenty five of these were 

supportive with no comment or made positive comments.  Eight responded with 
comments for change. 

 
Taskforce discussion and recommendation 
 
33. In relation to the comments received a number related to paragraph 12 and 

assessment.  The Taskforce confirmed that the intention was to ground the 
requirement in the IAESB framework.  To address the comments received, the 
Taskforce proposes to make changes to the wording of this paragraph as it relates to 
assessment to make the requirement for member bodies clearer. 

 
 
Issues: Terminology and clarity of emphasis 
 
Question 5: Are there any terms within the proposed IES4 which require further 
clarification?  If so, please explain the nature of the deficiencies. 
 
Related comments in response to exposure draft 
 

Taskforce Recommendations 
 
The Taskforce recommends that the scope and objective are reworded to 
ensure that it is clear that the focus of this IES is on IPD. 
 
Taskforce will consider the specific editorial and drafting comments received.

 

Taskforce Recommendations 
 
The Taskforce recommends that paragraph 12 be reworded to clarify that 
the emphasis is on the aspiring professional accountant and to make the 
requirement for member bodies clearer. 
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34. Thirty six responses were received to this question.  Eighteen of these were 
supportive with no comment or made positive comments.  Eighteen responded 
identifying various words or phrases which required to be explained more clearly. 

 
Taskforce discussion and recommendation 
 
35. Apart from the comments relating to the term “reflective activity” which has already 

been identified, a number of comments related to the term “Professional Values, 
ethics and attitudes” suggesting that each of the individual terms be further defined.  
The Taskforce considered these comments and agreed to include the full definition 
and explanation from the glossary in the Explanatory materials to ensure it was clear 
what was being referred to in the IES.  The view was expressed that the definition and 
explanation were clear and helpful.  In addition the combined term was appropriate 
given the emphasis of this IES on the educational activities related to ethics.  The 
combined term was commonly used in other IES without issue.  Related to this, there 
were some comments that suggested that the title of the IES should be amended.  The 
Taskforce considered these comments but confirmed that it did not wish to change the 
title of the IES. 

 
36. In addition, to ensure that the IES has the appropriate emphasis on professional 

judgment and professional skepticism, the Taskforce agreed to review paragraph 10 
and paragraphs A12 –A17 to emphasize the development and application of these 
important activities in the IPD for aspiring professional accountants. 

 
37. The Taskforce will also review the other comments received in relation to specific 

words included in the IES. 

 
 
 
 

Related comments in response to exposure draft – translation issues 
 
37. As highlighted earlier, a number of respondents commented that the term “reflective 

activity” might be difficult to translate and could present issues.  No other substantive 
issues were identified. 

Taskforce Recommendations 
 
The Taskforce recommends the full definition and explanation of the term 
“Professional values, ethics and attitudes” be included in the explanatory 
materials. 
 
The Taskforce will ensure that professional judgement and scepticism are 
appropriately reflected in the IES. 
 
In addition, the Taskforce will review the other comments received and make 
changes as appropriate. 
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Related comments in response to exposure draft – developing nations 
 
38. There were no substantive issues identified relating to developing nations. 
 
Taskforce discussion and recommendation 

 
 
 

 
Proposed Way Forward 

 
39. Subject to the Board’s approval of the approach set out in this Issues Paper, the 

Taskforce will now produce a final draft of IES 4 for consideration by the Board at 
its March meeting. 
 
 

Taskforce Recommendations 
 

With the exception of the action proposed earlier in relation to the term 
reflective activity, the Taskforce proposes no substantive change to the proposed 
IES. 
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APPENDIX 1 SUMMARY OF IAESB BOARD AND CAG MEETINGS MAY 2010 
TO SEPTEMBER 2011 
 
May 2010 IAESB Meeting 

 
1. Following discussion of an Issues paper the IAESB agreed that the revised IES 4 

would be redrafted to take account of the following: 
 
• Using IPD as the primary objective of the Standard whilst introducing the 

concept of CPD from the Framework and making reference within the 
Explanatory Material to CPD (IES 7); 

• Widening the scope to organisations other than IFAC Member Bodies, in 
line with both the IAESB Framework and the IAESB Strategic Plan 2010-
2012; and 

• presenting the programme content in a format based on learning outcomes.  
These learning outcomes were shown in the redrafted IES 4 which 
accompanied the Issues Paper. 

 
The discussions also identified three areas where the input of the CAG was sought.  
These are discussed below. 
 

September 2010 CAG meeting 
 

2. The discussions identified a mix of views on how the revised IES 4 should refer to 
the Code of Ethics for Professional Accountants. In view of this, the CAG was 
asked whether the content of the revised IES4 should be a mix of broad and 
professionally specific education relating to ethics using the IESBA Code of Ethics 
as the primary source of reference. 

 
In discussion the CAG agreed that the Code was very important but should not be the 
primary source of reference for the IES 4.  Being the primary source would give too 
much emphasis.   It was commented that local legislation and regulatory requirements 
are also important and accountants need to ensure that they have complied with these 
not just the Code.  The view of the CAG was that Professional Accountants would be 
expected to go beyond following the “rules”.   

 
3. Discussions at the IAESB meeting were positive about the importance of 

undertaking reflective activity in relation to lessons learned from ethical situations 
but there were concerns about the implications this may cause for member bodies. It 
was suggested that this be raised for discussion with the CAG. 

 
The CAG also had mixed views on a specific requirement for reflective activity.  It 
was agreed that reflection was important and it was difficult to imagine developing 
ethical values without reflective activity.  It was identified, however, that the phrase 
“reflective activity” was difficult to translate from English into other languages and if 
was included as a requirement it would need to be clearly defined what was meant by 
reflective activity.  It was also suggested that the challenge would be to know how the 
reflective activity had been completed and how it would be documented and 
evidenced and this would require to be addressed.   
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In relation to whether public consultation other than through the exposure period was 
required, it was generally agreed by the CAG that this would not be required.   

 
4. The CAG was also asked for its views on whether the revised IES 4 should contain 

a separate requirement relating to the assessment of the program of professional 
accounting education containing Professional Values, Ethics and Attitudes.  The 
CAG discussed this and agreed that assessment of the elements of professional 
values, ethics and attitudes was essential.  It was noted that assessment had its own 
standard, IES 6, but that the decision to include or not include a specific assessment 
requirement in IES 4 should be applied to all IESs and as such should be agreed at a 
Board level. 

 
5. No other issues were identified by the CAG in relation to IES 4. 

 
Actions taken Following CAG and Drafting Review 
 

6. The comments made by the CAG in relation to the Code of Ethics for Professional 
Accountants were considered by the Taskforce.  The Taskforce agreed that the 
revised IES 4 would make reference to broader ethics literature upfront and then 
identify the Code as a subset of this broader literature. 

 
On reviewing an early draft of IES 4, the Drafting Review Group raised some 
comments about the Code of Ethics for Professional Accountants being referred to 
within the Scope section of IES 4.  The view expressed was that this was potentially 
confusing to a first time reader.  These comments were considered by the Taskforce 
and the form of wording amended but the reference in the Scope section retained.  
The view of the Taskforce is that the Code of Ethics is central to IES 4 and that a 
reference to the Code within the scope section of the standard reflects the importance 
of the Code and the need to apply the Code into professional accounting education 
programmes.  The importance of the Code to IES 4 is different to other situations and 
documents and the Taskforce believes that the approach taken reflects this.  
 
The Taskforce considered the comments made by the CAG in relation to reflective 
activity and noted that there was overwhelming support for the importance of 
including reflection in ethics education.  The Taskforce discussed the issues relating 
to the inclusion of a requirement for reflective activity and agreed that this 
requirement should be included in the revised IES 4.   
 
In terms of the appropriate terminology to describe reflective activity, a review of 
literature in the area was undertaken and the term “reflective practice” was identified.  
The Taskforce discussed the use of this term in place of reflective activity but 
concluded that reflective activity was an easier concept to explain.  It was also agreed 
that the key was to provide examples of reflective activity in the Explanatory 
Materials section of IES 4. 
 
The Taskforce noted the CAG’s comment on a separate requirement relating to 
assessment and agreed to include a separate requirement in the current version of the 
redraft of IES 4. 
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In addition, the Taskforce has reviewed and, where considered appropriate, addressed 
a number of the comments made by the Drafting Review Group in the current version 
of the redraft of IES 4. 

 
November 2010 IAESB Meeting 
 

7. At the November meeting, the Board was provided with a first draft of the redrafted 
IES 4 for review and comment.  In addition, the Board was asked to consider 
whether the points raised by the CAG have been considered and appropriately dealt 
with by the Taskforce.  The view expressed was that the Taskforce had taken on 
board the CAG’s comments and addressed these appropriately. 

 
8. The Board was also asked to approve the approach taken by the Taskforce in 

relation to the inclusion of the Code of Ethics within the Scope section of IES 4.  
The rationale for the inclusion was discussed and the Board confirmed that it agreed 
with the approach followed in the current draft. 
 

9. As agreed at the May meeting of the IAESB and September meeting of the CAG a 
learning outcome approach was approved for the redraft of IES 4.  The IAESB was 
asked to consider whether the learning outcomes identified in Paragraph 9 of the 
revised IES 4 were appropriate for the professional values, ethics and attitudes 
elements of a programme of professional accounting education.  The discussions 
confirmed that the learning outcomes were appropriate and were in line with the 
taxonomy approach outlined for the Information paper for IES 2.   

 
10. The Board confirmed that it was happy with the approach taken to redrafting IES 4 

and made some suggestions relating to particular paragraphs of the standard which 
will be addressed in the next draft.   
 

CAG Discussion February 2011 
 

11. The CAG was given a copy of the draft of IES 4 which was presented to the 
November IAESB meeting and was asked to consider whether there are any issues 
in the redraft of IES 4 which it wishes to identify to be addressed by the Taskforce.  
In addition, the CAG was also asked whether it wishes to provide advice to the 
Taskforce on the matters discussed at the IAESB November meeting. 

 
12. The CAG discussed the paper and the draft of IES 4. In summary there was support 

for the approach taken to addressing the concerns raised previously by the CAG.  In 
particular, the materials included on reflective activity were welcomed and 
highlighted as helpful.  The current definition of professional values, ethics and 
attitudes contained within the IAESB glossary which groups the three elements 
together was questioned and it was agreed that this should be referred to the 
Drafting Group.  A comment was made in relation to whether it was appropriate for 
IES 4 to be a separate standard but this had previously been discussed by the CAG 
and the Board and agreed that IES 4 should be retained as a separate standard. 

 
Second Drafting Working Group Review 
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13. In addition, the Drafting Working Group has undertaken a review of the revised 
draft of IES 4 and gave a number of comments which fell into three main areas: 

 
• “Policing” wording; 
• Consistency of phraseology; and 
• General clarity. 

 
These comments have been considered by the Taskforce and appropriate action taken 
to address these comments. 

 
CAG Discussion September 2011 

 
14. Having undertaken the initial analysis of the respondents’ comments, the Taskforce 

sought the guidance of the CAG in relation to clarification of some of the comments 
received. 

 
15. The Taskforce sought guidance from the CAG in relation to the concerns expressed 

by respondents for reflective activity to be “formalized and documented”.  The 
concerns expressed fell mostly into two areas.  The first relates to confidentiality 
and potentially legal/regulatory issues which might arise from a requirement to 
document the reflective activity.  The second relates to the inclusion of a specific 
requirement to document the reflective activity in the IES when the IAESB is 
following a principles-based approach to the drafting and setting of standards.  The 
CAG considered the concerns but noted that the requirement did not state that the 
reflective activity had to be undertaken on ethical dilemmas faced by the individual 
but could be focused on well-known real life cases and this was reflected in the 
Explanatory Materials. 
 

16. In addition, there was comment from the CAG that whilst the use of the term 
“reflective activity” had been discussed and agreed by both the CAG and the Board 
previously, there was still a concern over the translation of the phrase.  Possible 
alternatives such as “critical reflection” and “reflective practice” were suggested but 
it was unclear whether these phrases would be easily translated to give the full sense 
of what was required.  It was noted that the previous IES4 had used the phrase 
“reflection” and that this had been translated and understood without apparent 
difficulty. 
 

17. The Taskforce asked the CAG for guidance in relation to the reference to 
assessment processes in paragraph 12 and its interaction with the objective and the 
scope of the standard.  The CAG confirmed it was important the scope and 
objectives of the IES were consistent with the stated requirements and it agreed with 
the Taskforce proposal to place greater emphasis on the aspiring professional 
accountant in paragraph 12. 
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APPENDIX 2: IES4 TASKFORCE: SUMMARY OF ANALYSIS OF RESPONSES 
 
General statements of support received 
 
• Total number of responses: 24 
 
Question 1: Is the proposed requirement for reflective activity in relation to ethics education 
appropriate? 
 
Summary of responses 
 
• Total number of responses: 37 
• 19 respondents were supportive with no comment or with positive supportive comment (AAT, AIA, , 

CPA - Ireland, CIMA, CSOEC-CNCC, CIPFA, HKICPA, Juvenal, Maresca, EFAA, EY, ICAS, 
ICPAS, JICPA, MIA, NZICA, Mahandevan, SAIPA, SKAU). 

• 13 respondents were supportive but suggested comments for change to improve the document/clarity 
of the requirements (BDO, CAI, CGA Canada, CNDCEC, CPA-Australia, DTT, FEE, IRBA, IBR-
IRE, ICAEW, KPMG, NMMU, SAICA) 

• 5 respondents expressed reservations about the proposed requirements. (ACCA, CICA, IDW, 
AICPA-PcEEC, PWC) 

 
General comments 
 
Generally supportive comments recognizing the importance of reflection in ethics. 
 
Specific comments 
 
Support for reflective activity as proposed by revised IES4. (AIA, CIPFA, CSOEC-CNCC, CPA-Ireland, 
EFAA, EY, HKICPA, ICAS, ICPAS, JICPA, Juvenal, Maresca, Mandehaven, MIA, NZICA, SAIPA, SKAU) 
 
Support for requirement but expand para A10(c) to include peers as well as supervisors to encourage 
reflective activity through a professional accountants’ career. (AAT) 
 
Support for requirement and agreement that important element in development of ethical accountant. Suggest 
that explanatory materials which support the requirement be reviewed to ensure no unintended consequences. 
(BDO) 
 
Support for requirement to document and reflect, however, the proposed wording makes no reference to 
confidentiality issues (CAI) 
 
Support for requirement, however, stronger case needs to be made for use of first person, real life scenarios. 
(CGA Canada) 
 
Support for introduction of reflective activity with comment that may be a challenge to give concrete 
suggestions as to how this might be documented. (CNDCEC) 
 
Support for requirement with a comment that further explanation and guidance given on documentation of 
actual ethical dilemmas. (CPA-Australia) 
 
Support for requirement with recognition that some students may find the concept challenging. (CIMA) 
 
Support for reflective activity being included in many areas of learning being undertaken by professional 
accountants.  Current wording re documentation of reflective activity may have unintended consequences in 
respect of legal, risk management or regulatory consequences.  Definition of reflective activity should be 
revisited. (DTT) 
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Aware of added value of reflective activity in relation to ethics education and improvement, however, not sure 
that the requirement for reflective activity will have a positive impact on ethical behaviour of practitioners. 
(IBR-IRE) 
 
Support for requirement with comment that should not be overly prescriptive as to what constitutes reflective 
activity (ICAEW) 
 
Support with comment that clarification required for “formalized” documentation and the extent required.  
Also the current wording re documentation of reflective activity may have confidentiality or regulatory 
implications.  (KPMG) 
 
Support for reflective activity rather than periods of reflection but examples of reflective activity are not 
provided and this may, therefore, have translation issues. (NMMU) 
 
Support with comment that more examples of how reflective activity could be developed could be provided 
(SAICA) 
 
Support with comment that there may be difficulties translating the phrase “reflective activities” (FEE) 
 
Support with a comment that current definition is too narrowly defined and use of term reflective practice. 
(IRBA) 
 
Support for the concept but difficulty in prescribing how undertaken, therefore, don’t agree reflective activity 
should be stated as a requirement. (ACCA) 
 
Serious reservations expressed about proposed requirement for reflective activity in relation to potential issues 
that could arise in connection with documenting ethical dilemmas that occur in the workplace. (AICPA-
PcEEC) 
 
Support for reflective activity being included in programmes on professional values, ethics and attitude with 
comment that don’t support requirement that reflective activity should be “formalized and documented”. 
(PWC) 
 
Agreement that reflection important part of learning processes for professional accounting education 
programmes not just ethics, however, requirement not appropriate because of implementation issues 
particularly in relation to documentation and assessing that the reflective activity has taken place 
appropriately. (IDW) 
 
The requirement for “formalized and documented” is more rules-based than principles based, the focus should 
be on the learning outcomes and leave the choice of learning & development and assessment activities to the 
member body. (CICA) 
 
 
Question 2: Does this requirement raise implementation issues? 
 
Summary of responses 
 
Total number of responses: 37 
• 8 Supportive with no comment or with positive supportive comment (CIMA, CIPFA, CPA-Ireland, 

CSOEC-CNCC, JICPA, MIA, SKAU, SAIPA) 
• 29 responded with comments for change (ACCA, AIA, AICPA-PcEEC, AAT, BDO, CAI, CGA-

Canada, CICA, CNDCEC, CPA-Australia, DTT, EFAA, EY, FEE, HKICPA, IBR-IRE, ICAEW,  
ICAS, ICPAS, IDW, Juvenal, KPMG, Mahadevan, Maresca, NMMU, NZICA, PWC, SAICA, 
IRBA) 

 
General comments 
 
Specific comments 
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No implementation issues identified (CIMA, CIPFA, CPA-Ireland, CSOES-CNCC, JICPA, MIA, SAIPA, 
SKAU) 
 
No implementation issues identified with the requirement for reflective activity but in the nature, scale and 
frequency of the authentication of the records of documentation. (CPA-Australia, CICA) 
 
Potential difficulties understanding the term. (ACCA, CNDCEC, EFAA, FEE) 
 
Potential difficulty in applying assessment and development of ethical behavior. (ACCA) 
 
Issue of confidentiality highlighted (CAI, HKICPA) 
 
Issues of confidentiality, verifiability, reportable offences, supervision and oversight highlighted. (CGA-
Canada) 
 
Supportive of requirement to “formalize and document”, however, further guidance required in the 
explanatory materials on issues identified with acceptability of using one method exclusively, rigor of process 
for verification and need for review. (BDO) 
 
Issues raised in answer to Q1, documentation of real-life examples requires control over production, review, 
storage and access to confidential information.  Significant legal risk highlighted. (AICPA-PcEEC) 
 
Specific measures to be identified to allow implementation of the requirement. (CNDCEC) 
 
May be difficult to deliver individualized development activities in a large organization and comment that 
cultural aspects may be difficult to address in a very diverse organization. (EY) 
 
Difficult and subjective to judge the ethical behaviour of a colleague and it is difficult to suggest a practical 
way to implement monitoring of ethics (IBR-IRE) 
 
Explanatory Material offers limited guidance on reflective activity particularly sufficiency, tracking and 
monitoring, consequences of not documenting (DTT) 
 
May be issues with monitoring or reviewing whether reflective activity carried out (ICAS) 
 
Implementation issues likely, longer implementation period would be helpful.  Also recognition of wide range 
of developmental activities. (ICAEW) 
 
More details and illustrative examples to provide guidance would be helpful. (ICPAS) 
 
Issues due to sensitivity, confidentiality, and litigious nature of ethical issues and may be difficult to 
implement concept of reflective activity. (KPMG) 
 
Unidentified issues raised (SKAU) 
 
Clarify forms of reflective activity and provide examples of best practice in documenting reflective activity. 
(FEE) 
 
Reservations over validity of assessment of reflective activity (AIA) 
 
Concern expressed in assessment of competence in relation to ethics rather than knowledge of ethics.  
Concern expressed over the ability of some bodies to specify the form of learning and development activity 
during IPD. (AAT) 
 
Potential issues in verifying reflective activity but this applies to a number of aspects of IPD. (CIPFA) 
 
Don’t believe that formalizing and documenting reflective activity should be a requirement.(PWC) 
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Formalization and documentation requirement confusing, reposition para 11 within para 12 (IDW) 
 
Requirement may be challenging for bodies not familiar with concept.  (IRBA) 
 
Concern over limited interpretation of requirement. (NMMU) 
 
Consider providing further implementation guidance (NZICA) 
 
 
Ethical dilemmas may not be experienced, similar circumstances are rare, applying approach in future 
circumstances. (Mahadevan) 
 
Examples of assessment required. (SAICA) 
 
Question 3: Is the objective to be achieved by a member body, stated in the proposed revised IES4, 
appropriate? 
 
Summary of responses 
Total number of responses: 34 
• 22 Supportive with no comment or with positive supportive comment (AAT, ACCA, CGA-Canada, 

CIMA, CIPFA, CNDCEC, CPA-Ireland, CSOEC-CNCC, EFAA, EY, ICAEW, JICPA, MIA, 
NZICA, KPMG, Mahadevan, Maresca, SAICA, SAIPA, SKAU) 

• 8 responded positively with comments to improve document/clarity of the requirements (AIA, BDO, 
CICA, CPA-Australia, DTT, FEE, ICAS, Juvenal) 

• 4 responded with comments that objective is not appropriate (AICPA-PcEEC, IBR-IRE, IDW, 
HKICPA) 

 
 
General comments 
 
The majority of comments were supportive of the objective as currently worded.   
 
Specific comments 
 
Objective is appropriate (AAT, ACCA, CAI, CGA-Canada,CIMA, CIPFA, CPA-Ireland,  CNDCEC, 
CSOEC-CNCC, Maresca, EY, EFAA, ICAEW, ICPAS, JICPA, KPMG, Mahadevan, MIA, NZICA, SAIPA, 
SAICA, SKAU) 
 
Objective is appropriate but the term “prepare” requires further clarification. (AIA, CPA-Australia) 
 
Objective is appropriate but could be improved by suggested drafting changes. (BDO, DTT, FEE, PWC)  
 
Objective is appropriate but clarity required over use of term “demonstrating” (ICAS) 
 
Objective is appropriate if scope only applied to aspiring professional accountants, needs to refer to CPD. 
(CICA) 
 
Objective is not realistic as ethics and values can’t be measured. (IBR – IRE) 
 
Objective is not appropriate. Needs to relate to an educational objective and second sentence is not a 
statement of objective. (IDW) 
 
Stated objective is not uniformly appropriate given diverse nature of education systems. (AICPA-PcEEC) 
 
Focus is on work roles of a professional accountant. (HKICPA) 
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Question 4: Have the criteria identified by the IAESB for determining whether a requirement should 
be specified been applied appropriately and consistently, such that the resulting requirements promote 
consistency in implementation by member bodies? 
 
Summary of responses 
 
Total number of responses: 32 + IRBA? 
 24 Supportive with no comment or with positive supportive comment (AAT, ACCA, AIA, BDO, CAI, 
CICA, CIMA, CIPFA, CNDCEC, CSOEC-CNCC, CPA–Australia, DTT, EFAA, EY, IBR-IRE, ICAEW, 
ICAS, ICPAS, JICPA, KPMG, Mahadevan, MIA, NZICA, SAIPA, SKAU) 
 
8 responded with comments for change (AICPA-PcEEC, CGA-Canada, CPA-Ireland, FEE, HKICPA, IDW, 
Juvenal, PWC) 
 
General comments 
 
The majority of comments were supportive that the criteria for specifying a requirement had been applied 
appropriately and consistently. 
 
Specific comments 
 
Criteria applied appropriately and consistently (AAT, ACCA, AIA, BDO, CAI, CICA, CIMA, CIPFA, 
CNDCEC, CSOEC-CNCC, CPA–Australia, DTT, EFAA, EY, IBR-IRE, ICAEW, ICAS, ICPAS, JICPA, 
KPMG, Mahadevan, MIA, NZICA, SAIPA, SKAU) 
 
As above stated objective is not uniformly appropriate given diverse nature of education systems. (AICPA-
PcEEC) 
 
The requirements of IES4 do not consistently meet the criteria specified by the IAESB. (PWC) 
 
The interaction between IPD and CPD requires to be addressed. (CGA-Canada) 
 
Further guidance could be provided on appropriate assessment methods. (CPA-Ireland) 
 
Depending on interpretation, the requirement in para 11 may not be necessary to meet the objective 
(HKICPA) 
 
It would be useful to expand the requirements on the form of assessments (FEE) 
 
Believe that there is a reasonable basis for each requirement although some amendments required. (IDW) 
 
Question 5: Are there any terms within the proposed IES4 which require further clarification?  If so, 
please explain the nature of the deficiencies. 
 
Summary of responses 
 
Total number of responses: 36 
 18 Supportive with no comment or with positive supportive comment 
18  responded with comments for change 
 
Specific comments 
 
No terms identified but in some instances suggestions to improve clarity of wording (AAT, JICPA, EFAA, 
EY, CNDCEC, CSOEC-CNCC, CPA-Australia, Maresca, IBR-IRE, ICAEW, ICAS, JICPA, KPMG, MIA, 
NZICA, SAICA, SAIPA, SKAU 
 
Clarification of term “aspiring professional accountant”. (BDO, ACCA, CIMA.  
 



Agenda Item 4-1 
IAESB Meeting – Cape Town, South Africa, October 25-28, 2011 

 

Prepared by: Saleem Kharwa, Ann Lamb, Task Force members (October 2011) 
   Page 21 of 23 
 
 

Term “values and attitudes” (CIMA) 
 
Include full definition of “professional values, ethics and attitudes” in IES (CIPFA) 
 
Difficulty implementing various reflective activity, verify and documenting – provide examples of good 
practice. (ACCA) 
 
Define term “integrate” in A5 (AIA) 
 
Term “compare” not clear in paragraph 10 (AICPA- PcEEC, CIA, CICA, SAICA) 
 
“formalized” in para 11. (AICPA- PcEEC, ICAS) 
 
Definition of reflective activity as currently worded not clear. (AICPA- PcEEC, BDO, CICA, PWC) 
 
Terms “appropriate assessment processes”. (BDO, CPA-Ireland)  
 
 “Appropriate mix based on input, output and process measures”, technical standards” para 10 (BDO) 
 
Professional Values; Ethics; Attitudes (or Professional attitudes); Ethical concepts; Theories; Social 
responsibilities; framework approach; learning outcomes; Reflective record; Personal development portfolio; 
Critical Incident diary (DTT)  
 
Clarification of the terms Frameworks, ethical “concepts and theories” (IDW) 
 
Helpful for Board to verify that no duplication of concepts in the integration of the IESBA code into 
professional accounting education (FEE) 
 
Meaning of “simulation” (HKICPA) 
 
 
A number of drafting and editorial points were suggested by a number of bodies to improve the clarity of the 
IES. 
 
Comments on other matters 
 
Total number of comments received: 14  
 
Translations: 
Number of responses expressing no comment: 3 
Number of responses expressing a comment: 11 
Specific Comments: 

• The term ‘reflective activity’ may pose difficulties with translation (ACCA,CNDCEC, EFAA, PWC) 
• Support continuing efforts to improve the availability of translations in respect of exposure drafts and 

final pronouncements (BDO) 
• The translations have to make for Institutes of Audit of the countries with authorization from IFAC 

(Juvenal)  
• We recommend that this translation time (e.g., approximately 4 weeks as is the case for Japan) is 

taken into account when setting the effective date of a standard and the “Request for comments date” 
for an exposure draft so that they can provide feedback before the comments closure date (KPMG). 

•   
 
Developing Nations: 
Number of responses expressing no comment: 11 
Number of responses expressing a comment: 3 
Specific Comments: 

• One of the key difficulties is accommodating the cultural differences which can lead to differences in 
societal values (and, therefore, local legislation).  This can result in international organizations 
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encountering matters perceived as ethical dilemmas at head office but which are not on the radar as 
such at local level (ICAS). 

• For developing nations with limited resources, it will certainly be helpful if the IAESB can 
consolidate and make available or co-ordinate sharing of appropriate learning materials such as case 
studies, for use in adopting the participative approaches highlighted under the Explanatory Materials 
(A14) in the IAESB website for IFAC member bodies’ reference.  As a feedback to the IAESB, the 
Ethics Toolkit developed by the Board is a very constructive and practical initiative of helping IFAC 
member bodies, especially those developing nations with resource constraints, to implement 
educational standards(ICPAS). 

• South Africa is a developing nation. It is also very much a multi-cultural nation with a history until 
very recently of discrimination and inequality stemming from imperialism, colonialism and 
especially apartheid. That makes it of the utmost importance that all its approaches in the 
accountancy profession (and indeed everywhere else) to ethics be conceived of and implemented in 
ways that respect, recognize and employ the ethical values of all its people, and not assume that what 
western moral philosophy declares about ethics is sufficient for all (SAICA). 

 
 
 
Effective Date: 
Number of responses expressing no comment: 6 
Number of responses expressing a comment: 8 
Specific Comments: 

• The proposed timeframe for the effective date is appropriate assuming the standard is issued at the 
same time as IES 2 and IES 3 (DTT). 

• We are of the view that the IES need to be seen as a package and that therefore all of the IES need to 
articulate with one another. To this effect, we note that the IAASB did not issue its suite of clarified 
ISAs until all of them had been completed in final form after a consistency check had been carried 
out at the very end of the clarity process. Consequently, we would not support issuing any of the IES 
separately, but only as a package at the same time after such a consistency check has been performed 
(IDW).  

• To provide member bodies with sufficient time to make alternations to their programs, we would 
urge the Board to adopt an effective date 15-18 months after approval of the final revised standard 
(NZICA. 

• If any of the revisions in draft IES 4 would require member bodies to change their syllabus of studies 
or their assessment requirements for aspiring professional accountants, then the proposed 
implementation period of 12 – 15 months may be too short(PWC).   

 
 
 

ACRONYM FULL NAME OF ORGANIZATION  
AAT Association of Accounting Technicians, United Kingdom 
ACCA The Association of Chartered Certified Accountants, United Kingdom 
AIA The Association of International Accountants 
AICPA-PCEEC American Institute of Certified Public Accountants’ Pre-certification 

Education Executive Committee 
Álvaro Fonseca 
Vivas 

CP Álvaro Fonseca Vivas 

BDO International BDO Global Coordination B.V. 
CAI Chartered Accountants Ireland 
CGA Canada Certified General Accountants Association of Canada 
CICA The Canadian Institute of Chartered Accountants 
CICPA Chinese Institute of Certified Public Accountants 
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CIMA Chartered Institute of management Accountants 
CIPFA The Chartered Institute of Public Finance and Accountancy 
CNCC-CSOES Compagnie Nationale des Commissaires aux Comptes + Conseil 

Superieur de l’Ordre des Experts-Comptables 
CNDCEC Consiglio Nazionale dei Dottori Commercialsti e Degli Esperti 

Contabili 
CPA-Australia CPA Australia 
CPA-Ireland CPA Ireland 
DTT Deloitte Touche Tohmatsu 
EFAA The European Federation of Accountants and Auditors for SMEs 
EYG Ernst & Young Global 
FEE Federation des Experts Comptables Europeens 
HKICPA Hong Kong Institute of Certified Public Accountants 

IBR-IRE Institut des Reviseurs d'Entreprises/ Instituut der Bedrijfsrevisoren 
ICAA The Institute of Chartered Accountants in Australia 
ICAEW The Institute of Chartered Accountants in England and Wales 
ICAS The Institute of Chartered Accountants of Scotland 
ICPAS Institute of Certified Public Accountants of Singapore 
IDW Institut der Wirtschaftsprufer 
IRBA Independent Regulatory Board for Auditors 
JICPA The Japanese Institute of Certified Public Accountants 
Juvenal Denise Silva Ferreira Juvenal 

KPMG International KPMG International 
Mahadevan Ramachandran Mahadevan, CA 
Maresca Dr. Joseph S. Maresca, CPA, CISA 
MIA The Malaysian Institute of Accountants 

NMMU Unit for Professional Ethics, Nelson Mandela Metropolitan University 
NZICA New Zealand Institute of Chartered Accountants  
POB Professional Oversight Board (United Kingdom) 
PWC PricewaterhouseCoopers 
SAICA The South African Institute of Chartered Accountants 
SAIPA South African Institute Of Professional Accountants 
SKAU Slovenska komora auditorov 

 
 


