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IAESB Response to CAG Advice on IAESB Projects and Activities – August 2009 

IAESB Glossary & Drafting Conventions for IAESB Education Pronouncements 

The CAG discussed an Issues paper on the Drafting Conventions 
project, and made a number of suggestions for IAESB 
consideration, including to: 
• Identify the Requirements section as an independent section 

that is seen as having authority by member bodies and 
include a sub-section that identifies the objective(s) of the 
Standard; 

February 2009 
meeting 

 

The IAESB accepts the suggestion of identifying the 
Requirements section as an independent section, but has decided 
to keep the Objective(s) section also as an independent section 
given the importance that each Standard must include an 
objective(s) and requirements  necessary to achieve the 
objective(s) stated in the Standard .  

• Rename the Application and Other Explanatory Materials 
section to Explanatory Materials because the IAESB should 
continue to use the International Education Practice 
Statement and International Education Information Paper as 
vehicles to provide guidance and examples of good practice; 

 The IAESB accepts this suggestion and has renamed the section 
as follows, “Explanatory Material.”  

Drafting Conventions for Education Pronouncements 
• Consider the impact of using the term, “shall”, in the IESs 

especially in context of principle-based versus rules-based 
Standards; 
 

 
The IAESB has considered the impact and has decided to adopt 
the following conventions to simplify and improve clarity with 
respect to the use of the term, “shall”: 
- Use of the word “shall” to denote a requirement. 
- If there are conditions related to the obligation, these should 

be described using language such as “If….then, ….shall” or 
equivalent wording. 

IAESB Glossary 
• Enhance the format of the IAESB Glossary to include a 

column that provides explanatory material on the definition 
provided;   

 

 The IAESB accepts this suggestion and has adopted a four-
column approach for the IAESB Glossary using the following 
headings: Term, Definition, Overview of Term, and Example. 
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• Determine the criteria to identify which terms should be 
included in IAESB Glossary, especially terms such as 
education and training; 

 The IAESB takes this suggestion under advisement and will 
forward the suggestion to the task forces that are revising the 
IESs so that they identify the rationale (See Standard’s Basis for 
Conclusions) for including a term in the Glossary.  

• Identify the purpose of the IAESB Glossary when 
introducing the document; and  The IAESB accepts this suggestion and when finalizing the 

Glossary will include an Introduction that sets out the reasons for 
the development of the stand-alone documents.  

• Ensure that terms are consistently used in terms of context so 
as to avoid difficulties with translation.  The IAESB takes this suggestion under advisement and will 

forward the suggestion to the task forces that are revising the 
IESs for action. 

IAESB STRATEGY AND WORK PLAN, 2010 - 2012 

The CAG discussed the project proposal for the 2010-2012 
IAESB STRATEGY AND WORK PLAN project, and made a 
number of suggestions for IAESB consideration, including to: 
• Re-consider the status of guidance on CPD; 

February 2009 
meeting 

The IAESB takes this suggestion under advisement and will look 
for ways to include this work plan subject to appropriate levels of 
resources and budget implications.  

• Consider forming alliances with other bodies to research and 
develop guidance on (1) the QC of education providers and 
(2) the measurable implementation of IESs;  

 The IAESB takes this suggestion under advisement and will look 
for opportunities to develop alliances for research and 
development for these types of guidance products. 

• Guidance should take the form of examples and be in the 
form of information papers rather than practice statements. 
 

 
The IAESB takes this suggestion under advisement and will 
decide on a case-by-case basis whether the guidance should take 
the form of information papers rather than practice statements. 

Comparison of IAESB Strategic Initiatives with IFAC Desired 
Outcomes 
• Revisit the proposed table that summarizes the comparison  

 
The IAESB accepts this suggestion and a new section has been 
written to describe how IAESB Strategic Initiatives link with 
IFAC Desired Outcomes 
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Communications 
• Improve IAESB awareness by making presentations at the 

AAA, EAA and similar conferences, dissemination of 
research results from the IAAER projects on accounting 
education and sponsoring a “Best Paper Award” at academic 
conferences to bring awareness of IAESB mandate.  

 The IAESB takes these suggestions under advisement and will 
look for ways to include this work plan subject to appropriate 
levels of resources and budget implications. 

• Improve awareness of the IAESB’s work and 
pronouncements by continuing to develop guidance on its 
suite of IESs and by reaching out to universities and 
academic institutions. 

 

 The IAESB accepts this suggestion and has incorporated it into 
its 2010-2012 Communications plan as an important objective 
when allocating resources to the promotion and awareness of its 
pronouncements.  

GUIDANCE FOR PROFESSIONAL SKILLS 

The CAG discussed an Issues paper on the development of 
Guidance on Professional Skills Project, and made the following 
suggestion for IAESB consideration: 
• Indicate how University education and professional 

experience can be integrated into professional accounting 
education programs when assessing professional skills.  
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The IAESB agrees with this suggestion and has instructed the 
task force to find examples of competency frameworks from 
professional accounting firms and member bodies to illustrate 
examples of core sets of professional skills. 

 

 

 

 

 


